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AGREEMENT

This Agreement is entered into by and between the VILLAGE OF WESTCHESTER
(hereinafter called the "Village") and the WESTCHESTER PROFESSIONAL FIRE FIGHTERS
LOCAL 4851, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO-CLC,
ASSOCIATED FIRE FIGHTERS OF ILLINOIS (hereinafter called the "Union").

WITNESSETH:

SCOPE

WHEREAS, the Union has been officially recognized by the Village as the sole and
exclusive bargaining agent; and

WHEREAS, the parties have agreed to bargain in good faith with respect to wages, hours
and terms and conditions of employment; provided, however, that the discretion accorded the Fire
and Police Commission by statute and pension and superannuation shall not be negotiable; and

WHEREAS, the Agreement has as its purpose the promotion of harmonious relations
between the Village and the Union, the establishment of an equitable and peaceful procedure for
the resolution of differences, and the establishment of rate of pay, hours of work and other
conditions of employment; and

WHEREAS, it is the intention of this Agreement to provide, where not otherwise mandated
by statute or ordinance, for the salary structure, fringe benefits and employment conditions of the
Firefighters, Firefighter/Paramedics, Lieutenants and Licutenant/Paramedics covered by this
Agreement, to prevent interruptions of work and interference with the efficient operation of the
Fire Department, and to provide an orderly and prompt method of handling and processing
grievances.

NOW, THEREFORE, the parties agree with each other as follows:



ARTICLE1
R s {R .

The Village recognizes the Union as the sole and exclusive bargaining agent for all non-
probationary Firefighters, Firefighter/Paramedics, Licutenants and Lieutenant/Paramedics
employed by the Fire Department of the Village, excluding the Fire Chief, Captain, and all other
employees employed by the Village.

. Firefighter/Paramedics and Lieutenants hired after December
31, 1989, will hold the rank of Firefighter/Paramedic or Lieutenant/Paramedic after successful
completion of their probationary requirements, which includes but is not limited to:

A. Successful completion of current probationary requirements set forth by the Village.

B. Successful completion of Illinois Department of Public Health Licensure as a
Paramedic.

C. Successful entrance and acceptance in the Loyola University Emergency Medical

Services System.

Firefighter/Paramedics and Lieutenants hired after December 31, 1989, must maintain their
Paramedic License as a condition of their employment, until a time when the Village and the Union
mutually agree that staffing levels are sufficient to maintain operations within the Fire Department.

Section 1.2, Rule-Making Authority, The Village may establish rules, orders, policies,

or Standard Operating Procedures (hereinafter "Rules") or revise the same from time to time,
provided that such new or revised Rules are not in conflict with the terms of this Agreement and
are posted for ten (10) days before they become effective or enforceable, except that in cases of
emergencies, such posting requirement shall be waived.

Section 1.3, Functions of Bargaining Unit Members, Bargaining unit members shall

be required to perform their historical functions, including duties related to and in direct support
of fire suppression, extinguishment, prevention and EMS, and miscellaneous functions and duties,
as previously performed, unless otherwise provided in this Agreement.

ARTICLE 11
No Discrimination

In accordance with applicable legislation, neither the Village nor the Union shall
discriminate against any employee because of sex, race, creed, color or national origin or union
activity. Employees shall be required to resort to the remedies available through the relevant
administrative agencies, federal or state courts, and violations of this Article shall not be subject
to the grievance procedure contained in Article III of this Agreement.

ARTICLE M1
Grievance Procedure
Section 3.1, Definition of Grievance, A grievance is a difference of opinion between an



employee or the Union and the Village with respect to the meaning or application of the express
terms of this Agrcement.

Section 3.2, Union Representation. The Union shall appoint an Employee Committee

of not more than three (3) members. The Union may appoint three (3) Stewards, one from each
shift (who may be the same persons selected for the Employee Commiittee), to participate in the
grievance procedure to the extent set forth in Step 1 and Step 2 of the grievance procedure. The
Union shall notify the Village Manager in writing of the names of employees serving on the
Employee Committce or as Stewards. One representative of the Executive Board of the Union, the
Local Union Representative (not a Village employee), and/or the Union's legal counsel shall have
the right to participate in Steps 3 and 4 of the grievance procedure.

Section 3.3, Grievance Procedure, Recognizing that a grievance should be raised and

settled promptly, a grievance must be raised within fourteen (14) calendar days of the occurrence
of the event giving rise to the grievance. A grievance shall be processed as follows:

STEP 1: Captain. A written grievance may be filed with the Captain on the grievant’s
shift within fourteen (14) calendar days of the occurrence of the event giving
rise to the grievance. If the Grievant’s Captain is not on duty on the last day for
filing the grievance, the grievance shall be required to be filed with the next
Captain coming on duty on or after the fourteenth (14™") day, and the time period
for filing such grievance shall be extended only until the next date that a Captain
is on duty, on the fifteenth (15™) day or thereafter. The grievance shall be filed
on a mutually agreed form, a copy of which is attached to this Agreement as
Appendix A, setting forth the nature of the grievance and the contract
provision(s) involved. The Captain shall provide his/her written answer to the
grievant within seven (7) calendar days following receipt of the written
grievance.

STEP 2: Appeal to Chief. If the grievance is not settled in Step 1, the Union may within
seven (7) calendar days following receipt of the Captain's answer, or within
scven (7) calendar days of the date on which the Captain's answer was due,
whichever is earlicr, file with the Chief a written grievance signed by the
employee and his Steward on a mutually agreed form, a copy of whichis
attached to this Agreement as Appendix A, setting forth the nature of the
grievance and the contract provision(s) involved. The Chief shall give a written
answer within seven (7) calendar days after receipt of the written grievance.

STEP 3: Appeal to Village Manager. If the grievance is not settled in Step 2 and the
Union decides to appeal, the Steward shall, within seven (7) calendar days from
receipt of the Step 2 answer, or within seven (7) calendar days of the date on
which the Chiefs answer was due, whichever is carlier, appeal in writing to
the Village Manager. The Employee Committee and the Village Manager will
meet within seven (7) days to discuss the grievance at a mutually agreeable
time, provided that no more than one member of the Employee Committee shall
be released from duty with pay in order to attend such meeting, and no other




STEP 4:

bargaining unit member shall be compensated by the Village for attending such
meeting. If no agreement is reached in such discussion, the Village Manager
will give his answer in writing, within ten calendar days of the discussion.
The Village may join the Step 2 and Step 3 meetings if it so desires, by having
in attendance both the Chief and the Village Manager or his designee.

Arbitration. If the grievance is not resolved in Step 3, only the Union may refer
the grievance to arbitration by providing written notice to the Village Manger
within ten (10) calendar days after receipt of the Village Manager's written
answer in Step 3, or within ten (10) calendar days after the Village Manager's
answer was due, whichever is earlier. If both parties agree in writing, more than
one grievance may be submitted to the same arbitrator.

A. If the parties fail to agree upon an Arbitrator within ten (10) business
days after the receipt of the written request to arbitrate, either or both
parties shall request Federal Mediation and Conciliation Service
(FMCS) to submit simultaneously to both parties an identical list of
seven (7) names of persons from their grievance arbitration panel, who
are members of the National Academy of Arbitrators and who are
residents of Illinois, Wisconsin or Indiana and who maintain a place of
business in Illinois. Both the Village and the Union shall have the right
to strike three (3) names from the list. The parties, by a toss of a coin,
shall determine which party shall first strike one (1) name (loser strikes
first); the other party shall then strike one (1) name. The process will be
repeated twice, and the remaining named person shall be the arbitrator.
FMCS shall be notified by the parties of the name of the selected
arbitrator, who shall be notified by the FMCS of his/her selection and
request the scheduling of a mutually agreeable date for the
commencement of the arbitration hearing(s).

B. The Village and the Union shall have the right to request the arbitrator
to require the presence of witnesses or documents at the hearing. The
Village and the Union retain the right to employ legal counsel.

C. The arbitrator shall submit his/her decision in writing within thirty (30)
calendar days following the close of the hearing or the submission of
briefs by the parties, whichever is later, unless otherwise mutually
agreed by the parties.

D. More than one grievance may be submitted to the same arbitrator, only
if both parties mutually agree to do so in writing.

E. The parties shall divide the fees and expenses of the arbitrator equally.
All other costs, including the cost for court reporter and transcript if
desired by either party, shall be paid by the party which incurs such
costs. If one party orders the court reporter and transcript, the other party



may obtain a copy of the transcript by agreeing to split the cost of the
court reporter and transcript.

Section 3.4, Limitations on the Authority of the Arbitrator, The arbitrator shall have

no right to amend, modify, nullify, ignore, add to, or subtract from the provisions of this Agreement
during or as part of the arbitrator's decision. The arbitrator shall consider and decide only the issue
as to whether there has been a violation or a misinterpretation of a specific provision(s) of the
Agreement, as well as determining the appropriate remedy, if applicable. The arbitrator shall have
no authority to render a decision on any issue not raised during the processing of the grievance at
the steps prior to arbitration. The arbitrator shall be without powerto make any decision or award,
which is contrary or inconsistent with, in any way, this Agreement or applicable laws (subject to
provisions of Section 15 of the IPLRA). The decision of the arbitrator rendered in accordance with
this Section shall be final and binding on the Union,the employees covered by this Agreement and
the Village.

Section 3.5. Time Limits, No grievance shall be entertained or processed unless it is filed
within the time limits set forth in Section 3.3. If a grievance is not appealed within the timelimits
for appeal set forth above, it shall be deemed withdrawn by the Union, provided that the parties
may agree to extend any time limits. If the Village fails to provide an answer within the time limits
so provided, the Union may immediately appeal to the next step, within the time limits so provided.

Section 3.6. Investigation and Discussion. All grievance discussions and investigations
shall take place in a manner which does not interfere with Village operations.

Section 3.7. Fire and Police Comumission, It is understood that matters subject to the

Fire and Police Commission, such as hiring or promotion to Captain or higher ranks or matters
expressly delegated by law and which are not in conflict with the terms of this Agreement, shall
continue to be administered by the Comumission and are not subject to this grievance procedure.

i The grievant shall be entitled to attend any grievance
meetings held between the Village and the Union with respect to his grievance that the Union has
decided to appeal, and shall be released from duty with pay, if such meeting is scheduled during
the grievant’ s scheduled work hours.

Section 3.9, Appeal of Discipline, The employee may file a written reply to any

reprimand. Except for oral reprimands, a grievance may be filed as to disciplinary actions instituted
against an employee, in accordance with the procedures set forth in Article III of this Agreement.
Grievances regarding written reprimands may not be appealed beyond Step 3 of the grievance
procedure contained in Article III of this Agreement. However, if the Village seeks to use a written
reprimand for imposition of more severe discipline, and the original discipline wasgrieved, the
merits of the written reprimand may be raised by the employee in arbitration.

A. Discipline by the Fire Chief. If the discipline is within the authority of the Fire
Chief (oral reprimands, written reprimands, or suspensions of not more than five
(5) consecutive calendar days), the following steps will apply:



1. The Fire Chief shall serve a written notice of the reprimand or suspension
to the employee involved and submit a copy to a Union Steward.

2. Upon receipt of the notice, if the employee seeks to appeal the disciplinary
action (excluding oral or written reprimands), the Union  may file a
written grievance within the time limits provided in Article III of this
Agreement (i.e., fourteen (14) days after the service of the Chief's notice
upon the employee). The grievance shall be commenced at Step 4 of the
grievance procedure set forth in Article III of this Agreement. If the Union
decides to file a grievance, and if the discipline is sustained by an
arbitrator's decision, neither the Union nor the employee shall have any
further right tocontest such discipline before the Board of Fire and Police
Commissioners. If the Union decides not to file a grievance, and the
discipline issued was a suspension of five (5) calendar days or less, the
employee may file an appeal with the Board of Fire and Police
Commissioners within the same time limits (i.e., fourteen (14) days after
the service of the Chief's notice upon the employee). The employee shall
have no other option to use the grievance/arbitration procedure regarding
that discipline if the Union has declined to file a grievance. Selection by the
Union or employee of one process shall constitute a waiver of the other.

B. Suspensions Over Five (5) Calendar Days or Discharge. If the discipline proposed
is beyond the authority of the Fire Chief and within the authority of the Board of
Fire and Police Commissioners, the following steps will apply:

1. The Fire Chief shall serve a written notice of the proposed discipline to the
employee involved and submit a copy to a Union Steward.

2. Upon receipt of the notice, if the employee seeks to appeal the disciplinary
action (excluding oral reprimands), the Union may file a written grievance
within the time limits provided in Article III of this Agreement (i.e.,
fourteen (14) days after the service of the Chief's notice upon the employee).
If the Union decides to file a grievance, the hearing before the Commission
shall be waived and the Commission shall enter the discipline requested
by the Fire Chief, without the need to provide an evidentiary basis to the
Commission. The Commission's order shall be grieved in accordance with
Step 4 of the grievance procedure set forth in Article 11l of this Agreement.
Pending arbitration of the grievance, the Fire Chief may immediately
implement the penalty requested by the Chief and ordered by the
Commission. Neither the Union nor the employee shall have any further
rights to contest such charges and penalty before the Board of Fire and
Police Commissioners, but their exclusive remedy shall be via the grievance
and arbitration procedure set forth in Article I11 of this Agreement.

1f the Union decides not to file a grievance within the fourteen (14) day period provided
above, the Fire Chief may proceed with filing charges before the Board of Fire and Police
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Commissioners, and the employee may contest such charges before the Board of Fire and
Police Commissioners but shall have no other option to use the grievance/arbitration
procedure for that discipline.

ARTICLE 1V
No Strikes — No Lockouts

The Union, its officers and agents, and the employees covered by this Agreement agree
not to instigate, promote, sponsor, engage in, or condone any strike, slowdown, concerted stoppage
of work, or any other intentional interruption of operations. Any or all employees who violate any
of the provisions in this Article may be discharged or otherwise disciplined by the Village. The
Village will not lock out any employees during the term of this Agreement as a result of a labor
dispute with the Union.

ARTICLE V
Management Rights

The Village shall retain the sole right and authority to operate and direct the affairs of the
Village and the Fire Department in all its various aspects, including, but not limited to, all rights
and authority exercised by the Village prior to the execution of this Agreement, except as modified
in this Agreement. Among the rights retained is the Village's right to determine its mission and set
standards and hours of service offered to the public; to direct the working forces; to assign
overtime; to plan, direct, control and determine the operations or services to be conducted in or at
the Fire Department or by employees of the Village; to increase or reduce the number of employees
making up a shift and to assign and transfer employees; to hire, promote, demote, suspend,
discipline or discharge for just cause, or reduce the complement of personnel or relieve employees
due to lack of work or for other legitimate reasons, subject to the statutory jurisdiction of the Fire
and Police Commission; to make and enforce reasonable rules and regulations, including rules
regarding upkeep and wearing of uniforms; to change methods, equipment or facilities, including
automobiles and equipment therefore; provided, however, that the exercise of any of the above
rights shall not conflict with any of the specific provisions of this Agreement.

ARTICLE VI
Wages and Benefits

Section 6.1. Salarv Schedule, The following annual salaries shall be in effect for the
Firefighters, Lieutenants, Firefighter/Paramedics and Lieutenant Paramedics: May 1, 2021
through April 30, 2024

11



Firefighters 1-May-21 1-May-22 1-May-23
3.25% 3.25% 3%
Starting Salary $58,832.78 $60,744.85 $62,567.19
After 12 months $66,726.43 $68,895.04 $70,961.89
After 24 months $73,397.91 $75,783.34 $78,056.84
After 36 months $77,530.80 $80,050.55 $82,452.06
After 48 months $81,343.89 $83,987.57 $86,507.20
After 60 months $93,833.62 $96,883.21 $99,789.71
After 120 months $94,662.47 $97,739.00 $100,671.17
Lieutenants 1-May-21 1-May-22 1-May-23
3.25% 3.25% 3%
Starting Salary $101,232.25 $104,522.30 $107,657.96
After 12 months* $102,653.03 $105,989.25 $109,168.93
After 24 months $104,528.22 $107,925.39 $111,163.15
Firefighters/Paramedics 1-May-21 1-May-22 1-May-23
3.25% 3.25% 3%
Starting Salary $60,398.01 $62,360.94 $64,231.77
After 12 months $68,291.64 $70,511.11 $72,626.45
After 24 months $74,963.12 $77,399.43 $79,721.41
After 36 months $79,096.00 $81,666.62 $84,116.62
After 48 months $82,909.13 $85,603.68 $88,171.79
After 60 months $95,398.84 $98,499.30 $101,454.28
After 120 months $96,227.71 $99,355.11 $102,335.76
Lieutenants/Paramedics 1-May-21 1-May-22 1-May-23
3.25% 3.25% 3%
Starting Salary $102,797.45 $106,138.36 $109,322.51
After 12 months* $104,219.40 $107,606.53 $110,834.73
After 24 months $106,093.42 $109,541.46 $112,827.70

* (from date of appointment as Lieutenant or Lieutenant/Paramedic, as applicable)

The step plan and wages are retroactive to May 1, 2021.
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Section 6.2, Insurance,
Section 6.2.1. Coverage and Contributions. The Village shall provide for each

employee a term life insurance policy in an amount of fifty thousand dollars ($50,000.00). In
addition, the Village shall provide for each employee accidental death and dismemberment
insurance in the same amount at the Village's expense. The Village shall allow employees
collectively to purchase at the employee's expense additional life insurance or accidental death and
dismemberment insurance in accordance with Village established programs. Premiums for this
additional coverage shall be paid through regular payroll deductions on a bi-monthly basis.

At the request of any employee, the Village shall provide single coverage under the HMO
plan and under the dental insurance plan to the employee. Eftective January 1, 2022, the Village
will pay 88% of the cost of such coverage, and the employee will pay 12% of the cost through
payroll deductions. Effective January 1, 2023, the Village will pay 86% of the cost of coverage
and the employee will pay 14% of the cost through payroll deductions. Effective May 1, 2023, the
Village will pay 85% of the cost of coverage and the employee will pay 15% of the cost through
payroll deductions.

At the request of any employee, the Village shall provide single coverage under the PPO
plan and under the dental insurance plan to the employee. Effective January 1, 2022, the Village
will pay 88% of the cost of such coverage, and the employee will pay 12% of the cost through
payroll deductions. Effective January 1, 2023, the Village will pay 86% of the cost of coverage
and the employee will pay 14% of the cost through payroll deductions. Effective May 1, 2023, the
Village will pay 85% of the cost of coverage and the employee will pay 15% of the cost through
payroll deductions.

At the request of any employee, the Village shall provide single coverage under the HMO
plan and under the dental insurance policy and a comprehensive medical insurance policy
including major medical coverage as provided to the employee, and to any eligible dependent of
the employee participating in such plans. Effective January 1, 2022, the Village will pay 88% of
the cost of such coverage, and the employee will pay 12% of the cost through payroll deductions.
Effective January 1, 2023, the Village will pay 86% of the cost of coverage and the employee will
pay 14% of the cost through payroll deductions. Effective May 1, 2023, the Village will pay 85%
of the cost of coverage and the employee will pay 15% of the cost through payroll deductions.

At the request of any employee, the Village shall provide single coverage under the PPO
plan and under the dental insurance policy and a comprehensive medical insurance policy
including major medical coverage as provided to the employee, and to any eligible dependent of
the employee participating in such plans. Effective January 1, 2022, the Village will pay 88% of
the cost of such coverage, and the employee will pay 12% of the cost through payroll deductions.
Effective January 1, 2023, the Village will pay 86% of the cost of coverage and the employee will
pay 14% of the cost through payroll deductions. Effective May 1, 2023, the Village will pay 85%
of the cost of coverage and the employee will pay 15% of the cost through payroll deductions.

The Village will offer the members of the bargaining unit the high deductible plan (HDP)
insurance package based on the plan presented to the members by the Village's insurance broker.
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Effective January 1, 2022, the Village will pay 88% of the premium cost and the employees
will pay 12% or either single coverage or dependent coverage, for whichever coverage the
employee selects. Effective January 1, 2023, the Village will pay 86% of the cost of coverage and
the employee will pay 14% of the cost through payroll deductions. Effective May 1, 2023, the
Village will pay 85% of the cost of coverage and the employee will pay 15% of the cost through
payroll deductions. With regard to the HDP, the reimbursements by the Village for 2015 and
thereafter shall be up to $2,000.00/single and $4,000.00/family. The Village shall be required to
require such reimbursements to be paid within thirty (30) days of the transmittal of the request to
the Village's third-party administrator.

If the Village ofters an HDP with a Health Savings Account ("HSA") component,
bargaining unit members shall not be allowed to participate in any other Village insurance plan
other than such HSA plan, and the Village shall be required to deposit into the employee's HSA
the amount equal to the HDP deductible. less $500.00 for single coverage and $1,000.00 for single
plus dependent coverage, at the beginning of each deductible year that an employee participates in
such HSA plan. The premium contributions for such HSA plan shall be 88% to the Employer, and
12% to the employee, payable through payroll deductions. Effective January 1, 2022, the Village
will pay 86% of the premium contribution and the employee will pay 14% of the cost through
payroll deductions. Effective May 1, 2023, the Village will pay 85% of the premium contribution
and the employee will pay 15% of the cost through payroll deductions.

The comprehensive medical insurance plan, dental plan summary and HDP policy have
been attached as Appendix "D" to the Collective Bargaining Agreement between the Village of
Westchester and the Westchester Professional Fire Fighters Local 4851. The Village shall notify
the Union at least sixty (60) days before any plan design changes, but the plan will remain
substantially the same as the plan described in Appendix "D"

Section 6.2.2. No Coverace Alternative, Bargaining unit members that are eligible for,

and enrolled with, single Village health coverage and elect not to take the Village insurance shall
receive $2,000.00 annually upon presenting proof, during the annual open enrollment period, that
non-Village health insurance has been obtained clsewhere. $1,000.00 shall be paid in July of the
health insurance year and $1,000.00 in January of the health insurance ycar.

Bargaining unit members that are eligible for, and enrolled with, family Village health
coverage and elect not to take the Village insurance shall receive $4,000.00 annually upon
presenting proof, during the annual open enrollment period, that non-Village health insurance has
been obtained elsewhere. $2,000.00 shall be paid in July of the health insurance year and
$2,000.00 in January of the health insurance year.

Employees who elect this alternative and subsequently lose their non-Village health
insurance coverage shall be allowed re-entry into the Village health insurance coverage during
the plan year without showing evidence of insurability and waiving any pre-existing condition
exclusions, provided the employee has not voluntarily relinquished his/her health insurance during
the plan year.
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Section 6.2.3. Insurance Committee, The Union shall select two (2) representatives

who may participate in the Village Advisory Health Insurance Committee. The Committee shall
meet at various times throughout the year to (1) discuss existing problems with the health insurance
coverage and service; (ii) explore and examine the viability of alternative health insurance plans
or the renewal of the existing plans; or (iii) review ways in which to reduce costs in health
insurance levels and coverage. The Village has the discretion to add as many employee groups to
the Committee as it deems appropriate. The authority of the Committee is limited to an advisory
role and its actions and existence shall not infringe upon the rights of the Village or the rights of
the employees as set forth herein.

Section 6.3. H { Worl 10 .
Section 6,3.1. Hours of Work, The normal shift schedule for all bargaining unit members

shall be twenty-four (24) consecutive hours of duty, beginning at 8:00 a.m., unless a different time
is mutually agreed by the Union and the Village (e.g., 7:00 a.m.), followed by forty-eight (48)
consccutive hours off-duty. In addition, all Firefighters, Firefighter/Paramedics, Licutenants and
Lieutenant-Paramedics covered by this Agreement who normally work twenty- four (24) hour
shifts and who are not in probationary status as of that date shall be entitled to be scheduled off
without loss of pay for thirteen (13) twenty-four (24) hour shifts each year on which they
would have otherwise been scheduled to work. These scheduled twenty-four (24)hour shitts off
shall be assigned by the Chief.

Section 6.3.2, Overtime, Employees shall be placed on twenty-seven (27) day work
periods for FLSA overtime purposes. All twenty-four (24) hour shift employees shall be paid

overtime for all work beyond their normally scheduled shifts and for any hours worked in excess
of the FLSA maximum of 204 hours in a twenty-seven (27) day work period. Overtime work shall
be compensated at one and one-half (1.5) times the employee's straight time hourly rate of pay.
However, any employee who is normally scheduled to work forty (40) hours per week rather than
twenty-four (24) hour shifts shall be paid one and one-half (1.5) times his regular straight time
hourly rate of pay for overtime worked in excess of forty (40) hours in his work week. The straight
time hourly rate of pay shall be calculated based on 2,608 annual paid hours for employees
assigned to twenty-four (24) hour shifts and on 2,080 paid hours for an employee assigned to a
forty (40) hour week.

Section 6,3.3, Compensatory Time, In lieu of receiving overtime compensation,

Firefighters, Firetighter/Paramedics, Lieutenants and Lieutenant/Paramedics may elect, with the
approval of the Fire Chief or his designee. to take compensatory time off. This compensatory time
off will also be for work performed in excess of 204 hours in a work period, and shall be
compensatcd at one and one half (1.5) time off. In consideration of the Village offering this limited
compensatory time, the Village and the Union agree, in furtherance of Section 7 (0)(5) of the Fair
Labor Standards Act, to place restrictions on the use of compensatory time under circumstances
which they agree would constitute an "undue disruption” of the Department's operations. This
banked compensatory time may be used to take time off at a future date when the leave calendar
might otherwise be full and prevent normal scheduling of time oft.
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The following procedurcs shall be followed for utilizing the Compensatory Time options:

A.

Accrual Limits: Subject to the limitations contained hereinafter, employees may
receive, in lieu of overtime compensation, compensatory time off at a rate of one
and one-half hours for each hour of employment for which overtime compensation
is required by this Agreement. Time shall be banked at a rate of 1.5 times the
number of hours worked (e.g., 24 hours worked equals 36 hours banked). A
maximum of 96 hours may be held in the bank at any one time, and no more than
96 hours may be carried over from one calendar year to the next. (Provided,
employees who, upon ratification of this Agreement in 2021, have accumulated
compensatory time in excess of 96 hours shall not be permitted to accumulate
additional compensatory time until such accumulation is under 96 hours, and any
compensatory time in excess of 96 hours on January 31, 2021, shall be cashed out
by the Village at the rate of pay in effect on January 31, 2021)

If the full amount of compensatory time that is earned would cause the balance
accrued to exceed the maximum 96 hours, only that which will bring the balance to
96 hours will be banked and the remainder will be paid as overtime.

Notice of Banking Compensatory Time: When an employee elects to bank
compensatory time, the employee shall notify the Shift Commander on the same
date that such compensatory time is earned.

Requesting to Use Compensatory Time: Compensatory time slots shall be
available on each duty day, except whenever an emergency is declared by the
Village Manager or Fire Chief. In order to request to use compensatory time, the
employee must have the time in the bank. The time must be requested for a
minimum of eight (8) hours, if it creates pre-scheduled overtime, except as provided
hereinafter. A Request to Use Compensatory Time form shall be completed by the
employee and submitted to the Shift Commander. All requests will be recorded
with the date and time they are received.

In general, the employee should provide as much advanced notice of the request as
possible, but not more than thirty (30) days in advance of the requested date. The
employee must notify his/her Shift Commander of the request, no later than 7:00
a.m. on the requested date if it creates overtime.

Unduly Disruptive Davs: If a call-back or hold-over is necessary to cover the
employee's requested time off (i.e., the employee's leave will cause the shift to fall
below the established minimum shift staffing) the Shift Commander shall so advise
the employee. All overtime procedures currently in effect shall apply, in order to
fill vacancies caused by a compensatory time request, except as expressly modified
by this Article. Employees shall not be forced back to work or forced to holdover
on the following days: New Year's Day, Easter Sunday, Memorial Day,
Independence Day, Labor Day, Thanksgiving, Christmas Eve, Christmas, and New
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Ycar's Eve. It is agreed by the parties that the implementation of such overtime
procedures will necessitate additional administrative and operational efforts, in
order to fill such compensatory time slot, thus causing undue disruption to the
Department's operation. If a call-back or hold-over is necessary to cover the
employee's requested time off, the parties hereto agree that such request cannot be
filled within a reasonable period of time without unduly disrupting the operations
of the Fire Department. In such case, the employee shall have the following options:

(a) to withdraw the request and to resubmit a request for leave at another
time that does not cause a call-back or hold-over; or,

(b) take the leave requested, except on a date when a force back or
forced hold-over is not permitted (i.e., the holidays specified above).

If the lcave requested causes a call-back or hold-over, the scheduled employee
taking the leave shall be designated as having taken an "unduly disruptive day" and
the scheduled employee's Compensatory Time Bank shall be reduced by time and
one half for each hour granted off (e.g., 24-hour call-back at time and a half equals
36-hour reduction in Compensatory Time Bank). A request will be deemed an
"unduly disruptive day" regardless of whether the need for a call back or hold-over
became apparent at the time of the request or subsequent to such request (e.g.,
another employee calling in sick on the requested day). If no call-back or hold-over
is required, the request shall be deemed to be not unduly disruptive, and the
employce taking the lcave shall have his Compensatory Time Bank reduced hour
for hour (e.g., 24 hours off equals 24 hours reduction in Compensatory Time Bank).
A request for use of compensatory time for a duration of 8 hours or more for any
"unduly disruptive day" day may be approved, but a request for less than 8 hours
for an "unduly disruptive day" will not be approved and will be canceled, if
previously approved (unless the employee obtains shift coverage from another
bargaining unit member) nor can such request be converted on the requested day to
a duration of 8 hours or more.

Filling Compensatory Time Requests: Requests for compensatory time use will be
prioritized in the order in which they are received.

Cash Out: If an employee elects to cash in banked time for time-and-one-half pay
(e.g.. 24 hours pay at time and a half results in 36 banked hours being deducted), a
Request to Use Compensatory Time Form indicating such shall be completed by
the employee and submitted to the Shift Commander. Employees shall not be
allowed to carry over more than 96 hours of compensatory time into the next
subsequent contract year (May 1-April 30). In addition, bargaining unit members
who are promoted to Fire Lieutenant or Fire Captain shall be compensated for all
accumulated compensatory time at the rate of pay attached to the lower rank of the
employee on the last day prior to such promotion, as a condition of promotion to
such rank of Lieutenant or Captain (i.e., a newly promoted Lieutenant or Captain
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shall not carry over any compensatory time into the new rank).

G. Indemnification: In consideration of the Employer's agreement to allow employees
to establish compensatory time banks and to schedule compensatory time in
accordance with the terms and conditions of this Section, the Union agrees to the
following:

(a) Subject to the parties' agreements and adoption of the alternative
procedure described in paragraph (b), the Union and its bargaining unit members
agree to defend, indemnity, save and hold harmless the Village, its officers, agents
and employees, from any and all damages, costs, expenses and penalties arising
from any complaint or allegation that these restrictions on the use of compensatory
time do not comply with Section 7(0)(5) of the Fair Labor Standards Act regarding
the use of compensatory time.

(b) Any and all disputes that may arise between the parties as to the
administration of this Section shall be resolved through the grievance arbitration
procedure, ARTICLE VIII of this Agreement, except that such grievance shall be
filed at Step 3. The parties' agreement to utilize the grievance procedure to resolve
any disputes arising under this Section is based upon the authority vested in them
under §§8 and 15(b) of the Act, 5 ILCS §§315/8, 315/15(b). Such agreement is also
made in reliance upon the Supreme Court's decision in /4 Penn Plaza LLC v. Pvett,
129 S. Ct. 1456, 186 LRRM 2065 (2009). and the parties agree that such disputes
shall include claims or allegations that any restrictions on the use of compensatory
time available to employees from their Compensatory Time Banks, as established
under this Section, do not comply with §7(0) (5) of the FLSA, 29 USCA §207. In
the event that any such grievance is advanced to arbitration, the parties further
stipulate and agree that the arbitrator's remedial authority shall be limited to making
the grievant(s) whole by granting, consistent with applicable § 7 (o) standards of
the FLSA, the cash value of any time due in dispute, based on the then applicable
overtime rate or awarding additional compensatory time off and that the arbitrator
shall have no authority to award any attorney’s fees or any penalties against the
parties.

Section 6.4, Uniform Allowance. A uniform allowance of $800.00 net per year shall be

paid to Firefighters, Firefighter/Paramedics, Lieutenants and Lieutenant/Paramedics in one lump
sum for the sole purpose of purchasing and maintaining uniforms. The uniform allowance shall be
paid on or before June 15th in each fiscal year.

An employee who will not be employed for the full year shall receive a pro-rata uniform
allowance; any employee who leaves the Village's employ prior to the end of the fiscal year and
who received the full uniform allowance shall make proper reimbursement to the Village on a pro-
rata basis.

Section 6.5, Working Out of Classification. If a Firefighter, Firefighter/Paramedic,
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Licutenant or Lieutenant/Paramedic is assigned and performs the duties of an acting officer/captain
for eight (8) or more hours on a shift, the Firefighter or Licutecnant shall receive one 1.5 hours
additional hour of straight time compensation for acting out of classification, but shall receive 3
hours of straight time compensation, if acting out of classification for 24 hours. On each shift,
Firefighter or Firefighter/Paramedic on the Lieutenants’ promotion list shall be given preference,
in the order as appearing on the promotion list, for such assignment as acting officer. If no
Firefighter or Firefighter/Paramedic a on shift is on such promotion list, then acting officer
Firefighter or Firefighter/Paramedic shall be assigned at the discretion of the supervisor. If there
are no Firefighter or Fircfighter/Paramedics assigned to a particular shift appearing on a new
Lieutenants’ promotion eligibility list, members will be reassigned by the Fire Chief based on the
Shift Bidding process described in Appendix H-Shift Bidding Process, attached hereto.

Section 6.6, Holidavs,  Non-probationary Firefighters, Firetighter/Paramedics,

Lieutenants and Lieutenant/Paramedics shall receive nine (9) holidays, plus an additional six (6)
hours of pay. Holiday pay shall be received by the bargaining unit member on December 1% of
each ycar, in a separate check. No time off shall be taken for these holidays.

An additional three (3) days of holidays shall be provided, which shall equal one 24-hour
work period, for which holidays the Village shall not be obligated to pay any holiday pay, and
which holidays shall be granted in accordance with the vacation rules and policy of the Village of
Westchester, Illinois, Fire Department.

Firefighters who are still on probationary status on December | shall receive one (1) day
of holiday pay on December 1 for each six (6) weeks of continuous full-time employment prior to
December 1.

The basis for computing holiday pay for non-probationary Firefighters shall be eight (8)
hours pay per holiday with the hourly rate determined by using the forty (40) hour work week,
plus an additional six (6) hours of pay. (The holiday pay shall be for seventy-eight (78) hours).

Additionally, commencing upon execution of this Agreement, any bargaining unit member
who works a full shift on onc of the following holidays (for the shift commencing on such holiday)
shall receive twelve (12) additional hours of pay (to be prorated if less than a full shift is worked):

New Year's Day
Memorial Day
July 4th

Labor Day
Thanksgiving Day
Christmas Eve
Christmas Day
New Year's Eve

Section 6.7, Vacation Schedule, Firetighters, Firetighter/Paramedics, Lieutenants and

Licutenant/Paramedics covered by this Agreement shall be entitled to vacation as follows:
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Continuous Service Length of Paid Vacation
After 12 months 2 weeks (5 days)

After 24 months 2 weeks (5 days)

After 36 months 2 weeks (5 days)

After 48 months 2 weeks (5 days)

After 60 months 3 weeks (8 days)

After 72 months 3 weeks (8 days)

After 84 months 3 weeks (8 days)

After 96 months 3 weeks (8 days)

After 108 months 3 weeks (8 days)

After 144 months 4 weeks (10 days)

After 192 months 4 weeks + 1 day (11 days)
After 20 years 4 wecks + 2 days (12 days)
After 22 vears 5 weeks (13 days)

After 24 years 5 weeks + 1 day (14 days)
After 26 years 5 weeks + 2 days (15 days)

Vacations shall be scheduled by the Village pursuant to a vacation scheduling system,
which gives consideration to employee vacation preference consistent with operational needs of
the Fire Department. All selections shall be required to be made prior to December 15™» Vacations
shall be picked in the following manner:

CAPTAINS AND LIEUTENANTS. LIEUTENANT/PARAMEDICS (OFFICERS).
Captains shall pick before Lieutenants and Lieutenant/Paramedics on their respective shifts. This
rotation shall be maintained until all vacation picks are made. At this point, the Lieutenant or
Lieutenant/Paramedic can make his/her holiday selection. ONLY ONE OFFICER can be off per
shift, depending upon whether they are off on an Assigned Day Off, a scheduled vacation day, or
a scheduled holiday.

FIREFIGHTERS. FIREFIGHTER/PARAMEDICS. Firefighters and
Firefighter/Paramedics shall pick in order of Departmental seniority, starting with the most senior
Firefighter or Firefighter/Paramedic on each shift. This rotation shall be maintained until all
vacation picks are made. At this point, the most senior Firefighter or Firefighter/Paramedic shall

make his/her holiday selection.

Vacation picks will take into consideration that there bc a minimum of two
Firefighter/Paramedics scheduled per shift. ONLY ONE FIREFIGHTER or FIREFIGHTER/
PARAMEDIC will be allowed to be scheduled off on vacation or holiday per shift. In accordance
with the previously mentioned guidelines, Firefighter and Firefighter/Paramedic vacation and
holiday selections shall not be affected by the Captain, Lieutenant, or Lieutenant/Paramedic
vacation or holiday selections.

After the above vacation selection process is completed and approved by the Chief,
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bargaining unit members shall not be allowed to move vacation days, unless approved in the sole
discretion of the Chief, provided that such requests shall not be unreasonably denied, provided that
no more than three (3) persons are scheduled off, and further provided that the request has been
received by the Chief at least three (3) calendar days in advance, on the Change of Duty form. A
Lieutenant may not switch a vacation day, if the new day has an officer scheduled off.

Section 6.8. Definition of a Day.

(a) Suspension Day. A suspension day is defined as a twenty-four (24) hour day.
(b) Vacation Day. Definition of Vacation and Days:

2 weeks - Five (5) 24-hour duty days

3 weeks - Eight (8) 24-hour duty days

4 weeks - Ten (10) 24-hour duty days

5 weeks - Thirteen (13) 24-hour duty days
(c) "Days" in vacation schedule refers to 24-hour days.

Section 6.9. Pension Contributions. The Village will make appropriatc arrangements to
deduct the Firefighters' pension contributions, pre-tax, at no additional cost to the Village, in
accordance with the pension "pick up" authority of the Pension Code.

i When a death occurs in an employee's immediate famil
ploy Y

(i.e., employee's mother, father, mother-in-law, father-in-law, spouse, brother, sister, child,
grandparents, brother-in-law, sister-in-law, or grandparents-in-law), an employee covered by this
Agreement, upon request, will be excused for one scheduled duty day without loss of pay.
Employees who arc on a light duty schedule of eight (8)-hour days shall receive up to three (3)
scheduled days off without loss of pay.

Section 6,11, Call-Back, An employee covered by this Agreement who is called out to
work after having left work shall receive two hours minimum pay. The Department can require

the employee to remain on duty for these two hours. This minimum guarantee does not apply if
the call-out is immediately before the employee's regular shift.

Scction 6,12, FLSA Section 7(g) Compensation. In accordance with Fair Labor
Standards Act ("FLSA") Section 7(g), the Union and the Village agree that if the Village in its

discretion, hires back bargaining unit members or bargaining unit officers to perform fire
inspections, pre-planning activities and public education activities, outside of their regularly
scheduled hours of work, such work shall be secondary employment and the normal hourly rate
for such work shall be $14.30 per hour. All assigned hours worked in this position shall be paid
at one and one-half (1'%) times the straight hourly rate specified in this Section (i.e., $14.30 x 1.5=
$21.45 per hour).

ARTICLE VII
General Provisions

Section 7.1. Exchange of Duty, A Firefighter or Firefighter/Paramedic may submit an

advance request three (3) days in advance for exchange of duty so long as each Firefighter or
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Firefighter/Paramedic can perform the duties of the other Firefighter or Firefighter/Paramedic and
all required authorizations are obtained per departmental policy (authorization form included as
Appendix B. However, a Firefighter and Firefighter/Paramedic may exchange duty days provided
the exchange does not allow for less than two (2) Firefighter/Paramedics on duty that day. Trades
shall be granted or denied by the Fire Chiet or his designee on a nondiscriminatory basis pursuant
to policies established by the Fire Chief and approved by the Village Manager. The denial of any
requested trade shall be subject to the grievance and arbitration procedure of this Agreement. In
requesting or denying trades, the Chief or his designee may take into account the number of times
which the employee has requested a trade and the need to provide adequate fire protection for the
Village. The Firefighter or Firefighter/Paramedic due to work as a result of the exchange is
responsible for that day. It is his/her responsibility to find a replacement in the event he/she is
unable to fulfill his/her obligation. Lieutenants and Lieutenant/Paramedics may request duty trades
only with the other officers, subject to the procedure set forth above.

Section 7.2. Discussions. Employees may discuss legitimate Union matters while on duty,
provided that no such discussion shall take place without permission obtained from the Captain or

Chief between 8:00 a.m. and 5:00 p.m. Monday through Friday, or between 8:00 a.m. and 12:00
noon on Saturday and Sunday, or at other times when it would interfere with the normal and
efficient operation of the Department.

Section 7.3, Sick Leave, Sick leave policies are governed by Village standard and are
hereby set at forty-eight (48) hours per calendar year. However, the interpretation of sick leave

policies may be the subject of a grievance. Employees who are eligible for disability pay shall not
be required to exhaust sick leave before qualifying for disability pay; provided, however, that an
employee who uses disability, rather than exhausting sick leave, will not be eligible for the year
end sick leave pay out at 100% of the member's regular rate of pay for half (1/2) the sick leave
from the previous year. The payout shall be paid in the first payroll of the calendar year. Employees
shall be eligible for disability pay after two (2) consecutive duty days of absence.

Section 7.4, Union Bulletin Boards. The Village will make available one bulletin board

at each fire station to be used for the posting of notices of Union meetings, Union elections, other
official Union activities, and labor relations information; provided, however, that no notices of a
partisan, political, or inflammatory nature shall be posted. All notices will be submitted to the Fire
Chief for posting.

Section 7.5, Educational Incentive, A one-time incentive payment of $250.00 shall be

made to each Firefighter who evidences receipt of two (2)-year college certificate or degree in fire-
related courses while employed by the Village. An additional one-time incentive payment of
$500.00 shall be made to each Firefighter who evidences receipt of a four (4)-year college degree
in fire-related courses while employed by the Village, provided that such four year degree was
obtained after July 1, 2012. Additional onc-time incentive payments shall be made to each
firefighter who obtains Provisional Fire Officer I or Provisional Firc Officer 11 certification or the
Mlinois Office of the State Fire Marshal ("OSFM") equivalent, provided that the firefighter
voluntarily obtains such certification, rather than being assigned by the Village to attend training
classes in order to obtain such certification(s). Such incentive payments shall be $250 for
Provisional Fire Officer I or the Illinois OSFM equivalent and $500 for Provisional Fire Officer Il
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or the Illinois OSFM cquivalent.

Section 7.6, Light Duty, The Village and Union agree to abide by the light duty provision
in the Village of Westchester Personnel Policy Manual with the following stipulations. Employees

may request to be placed on light duty to the extent that the Village determines such work is
available within the Village. Members may be placed on light duty for both on the job injuries and
non-duty related disabilities or injuries. If it is determined that the policy is applied in a
discriminatory manner, the Union may file a grievance under the grievance and arbitration
procedure. It is understood, however, that light duty assignments and procedures can be tailored
to the individual medical needs of the employees and the work needs of the Village and Fire
Department.

Section 7.7. Phyvsical Exam.

(a) Annually or every other year the Department may adopt a policy for employee
physical examinations, in order to determine a Fircfighter's continuing ability to perform his
regular job duties. The employce shall utilize the wellness portion of their health insurance to pay
for the exam. At no time shall the employee be responsible for any out- of-pocket cost for such
physical exam. The Village shall be responsible for the cost of any physical for any employee that
does not carry insurance through the Village. Physical exams shall be scheduled to ensure that the
daily staffing level is maintained. The primary purpose of exams shall be preventative medicine
and wellness emphasis and only in clear cases will be used to determine physical inability to
perform regular job duties.

(b)  The results of an employee physical examination will not be submitted to any
representative of the Village, unless the medical finding is that the employee is medically unable
to perform his job, in which event the information from the physician will be submitted directly to
the Village Manager and to no other representative of the Village. If the employee does not pass
such examination and the Village determines the employee is physically unable to work, the
Village will pay for a second medical examination by a physician chosen by the employee or the
Union. If the medical opinions are in disagreement, the Village will pay for a third medical
cxamination by a physician selected by the first two physicians, and the decision of the third
physician shall be controlling. If an employee is determined medically unable to perform his job
function and the employee seeks a disability pension from the Fire Pension Board and the
employee's application for disability pension is denied, the decision of the Pension Board shall be
controlling, and the employee shall be returned to work.

(c) Voluntary Physical Fitness Program. The unique environment and high demands
of firefighting and other associated emergencies require above-average levels of physical fitness.
The Westchester Fire Department believes in and encourages all members to participate in regular
physical fitness activities to ensure their physical agility and well-being. The Department shall
allow members to participate in the program after 1500 hours on weekdays and after 1300 hours
on weekends or weekday holidays, with the prior approval of the shift commander or Chief. In
order to participate in the Physical Fitness Program, members shall be required to provide the
Department with a statement from a medical doctor that the member is cleared to participate in
such program.
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Scction 7.8, Personal Car Washing and Vehicle Maintenance, Mcmbers will be

allowed to wash and/or provide maintenance on their personal vehicles while on duty, with the
prior approval of the shift commander or Chief. Times shall be after 1700 hours on weekdays and
after 1300 hours on weekends or weekday holidays.

Section _7.9. Contracting or Subcentracting. The Village shall comply with the
provisions of 65 ILCS 5/10-2.1-4 and 65 ILCS 5/10-2.1-6.3 regarding temporary or permanent
substitutes for firefighters/ licutenants. Such provision provides in relevant part that a "person who
has not qualified for regular appointment ... /i.e., received a certificate of appointment from the
Westchester Fire and Police Commission] ... shall not be used as a temporary or permanent
substitute for a classified member of a municipality's fire department. During the term of this
Agreement, the Employer agrees not to contract out or subcontract any work currently performed
by the Employees covered by this Agreement. This shall not preclude the Village from
consolidating the Village's Fire Department with another fire department, or from eliminating the
Village's Fire Department (e.g. entering into an intergovernmental agreement with another fire
department to provide work currently performed by the employees covered by this Agreement;
ceasing the operation and maintenance of a fire department, pursuant to 70 ILCS 705/15b, or by
referendum, or pursuant to S.B. 1681; formation of a fire protection district under the Fire
Protection District Act).

Section 7.10. Secondary Employvment, Members of the Fire Department shall devote

their entire time to the business of the Fire Department, if so required. However, other part-time
occupations may be authorized by the Fire Chief or his designee, provided such part-time
employment does not interfere in any way with the duties of the Fire Department; and further
provided that such part-time employment shall first be fully explained and submitted to the Fire
Chief or his designee for approval. A copy of the "Record of Secondary Employment" form, which
is to be utilized for this approval, is aftached hereto as Appendix "G."

Effective January 1, 2015, no employee shall perform firefighting and/or EMS duties for
pay in rank for any other employer. This restriction is based on the following factors:

1. The provision of fire protection services to the public is a dangerous occupation
requiring highly trained, physically capable personnel using appropriate methods
and equipment under the direction of experienced supervisors. As such, the
performance of fire protection duties without the requisite training, methods,
equipment or supervision may threaten the health and well-being of employees and
the public.

2. Employees who perform fire protection duties as a second job arc subject to
increased exposure to hazardous conditions that risk a great incidence of illness or
injury. Consequently, the performance of such duties for other municipalities could
adversely affect an employee's ability to perform fire protection duties for the
Village of Westchester.

3. State statutes have established a presumptive causal relationship between an

24



employee's firc suppression duties and several disabilities an employee may
develop. The Village of Westchester, its pension funds and its taxpayers are
financially liable for the employee's duty disability benefits and have a duty to be
sure that such disabilities are the result of the employee's work for the Village of
Westchester and not for another secondary employer.

Section 711, Figefiel Firefiohter/P lic_Reiml Obligati

Firefighters or firefighter/paramedics who are hired on or after September 1, 2015 shall be required
to reimburse the Village for the following training expenses: the costs of the training academy or
any other training required by the Village which such employee attended; specially ordered
uniforms; and safety/turnout gear, if such employee does not remain in the employment of the
Village for forty-eight (48) months from the date of hire, unless such employee is terminated for
cause by the Village. Such reimbursement shall be in the amount of one hundred percent (100%)
of the costs, if such employee remains employed by the Village for less than forty-eight (48). Such
employees shall be required to execute an authorization form allowing the Village to withhold
such amounts from the employee's final compensation.

Section 7.12. _Certificate of Appointment, The Village agrees that members of the

bargaining unit shall be furnished with a certificate of appointment upon hiring or promotion.

ARTICLE VIII
Drug and Alcohel Testing

Section 8.1, Statement of Policy. It is the policy of the Village of Westchester that the

public has the absolute right to expect that persons employed by the Village in its Fire Department
will be free from the effects of drugs and alcohol. The Village, as the employer, has the right to
expect its employees to report for work fit and able for duty and to set a positive example for the
community. The purposes of this policy shall be achieved in such manner as not to violate any
established constitutional rights of the Firefighters or the Fire Department.

Section 8.2, Prohibitions. Firefighters shall be prohibited from:
A. Consuming or possessing alcohol and/or cannabis at any time during or just prior

to the beginning of the workday or anywhere on any Village premises or job sites, including
Village buildings, properties, vehicles and the Firefighter's personal vehicle while engaged in
Village business; or being under the influence of alcohol or cannabis or any illegal drug while on

duty;

B. Possessing, using, selling, purchasing or delivering any illegal drug or cannabis at
any time and at any place except as may be necessary in the performance of duty;

4 Failing to report to the employee's supervisor any known adverse side effects of
medication or prescription drugs which the employee may be taking;

D. The Department and Local recognize the ever-changing laws regulating cannabis
and agree to bargain in good faith should the Federal or State laws change or should the testing for
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impairment due to usage of marijuana become more accurate.

E. Employees covered by this Agreement are prohibited from voluntarily possessing
or using cannabis in any form, on or off duty, even though Illinois law may permit certain
individuals to possess and use cannabis. However, the employer may not take adverse action
against an employee based solely on the lawful possession or consumption of cannabis by people
residing in the employee’s household or by any other person in the employee’s presence.

Section 8.3, Drug and Alcohol Testing Permitted. In order to help provide a safe work

environment and to protect the public by insuring that Firefighters have the physical stamina and
emotional stability to perform their assigned duties, the Village may require a urinalysis, blood
test, or other appropriate test of any employee who has given reasonable cause to suspect that he
or she is under the influence of an illegal drug, cannabis, or alcohol; or who has been involved in
an accident in which a fatality occurred; or who has been involved in an accident in which the
employee may be at fault involving a reportable injury to a Firefighter or another party, or damage
to fire department equipment of at least $1,000; or where the employee commits a serious rules
violation in connection with a fire; or where the employee has a very poor attendance record.

An employee's consent to submit to such a test is required as a condition of employment
and the employee's refusal to consent will result in discipline up to and including discharge, in the
Village's discretion, for a first refusal. However, the employee may contest through the grievance
procedure whether there were sufficient grounds in accordance with the preceding paragraph to
request the employee to submit to a test. The Village shall designate the time and place for testing.

No employee may be required to submit to more than two tests within a twelve (12) month
period solely because of very poor attendance.

Section 8.4, Test to be Conducted. In conducting the testing authorized by this
Agreement, the Village shall:

(a) Use only a clinical laboratory or hospital facility which is certified by the State of
Illinois to perform drug and/or alcohol testing.

(b)  Establish a chain of custody procedure for both the sample collection and testing
that will ensure the integrity of the identity of each sample and test result.

(c) Collect a sufficient sample of the same bodily fluid or material from a Firefighter
to allow for initial screening, a confirmatory test, and a sufficient amount to be set aside reserved
for later testing if requested by the Firefighter.

(d)  Collect samples in such a manner as to preserve the individual Firefighter’s right to
privacy while insuring a high degree of security for the sample and its freedom from adulteration.
There shall be no direct visual observation of an employee while providing a urine specimen except
if there is specific reason to believe that a particular individual may alter or substitute the specimen
to be provided. In the latter case, observation shall be by a member of the same sex to be designated
by a supervisory officer. The Village may provide reasonable measures for safeguarding the test,
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such as coloring toilet water, taking away personal belongings and unnecessary outer garments
that might conceal substances intended to foil the test, listening for urination, and taking the
temperature of the urine specimen. Proven adulteration of a sample is grounds for discipline up to
and including discharge, in the Village's discretion.

(e) Confirm any sample that tests positive in initial screening for drugs by testing the
second portion of the same sample by gas chromatography/mass spectrometry (GC/MS) or any
equivalent or better scientifically accurate and accepted method that provides quantitative data
about the detected drug or drug metabolites.

63) Provide the Firefighter tested with an opportunity to have the additional sample
tested by a clinical laboratory or hospital facility of the Firefighters choosing at the Firefighter's
own expense; provided the Firefighter notifies the Village within seventy-two (72) hours of
receiving the results of the test.

(g)  Require that the laboratory or hospital facility report to the Village that a blood or
urine sample is positive only if both the initial screening and confirmation test are positive on a
particular drug. The parties agree that should any information concerning such testing or the results
thereof be obtained by the Village inconsistent with the understandings expressed herein (e.g.,
billings for testing that reveal the nature or number of tests administered), the Village will not use
such information in any manner or form adverse to the Firefighter's interests.

(h) Require that with regard to alcohol testing, for the purpose of determining whether
the Firefighter is under the influence of alcohol, testing results showing an alcohol concentration
of .021 or more based upon the grams of alcohol per millimeters of blood be considered positive.

(1) Require that with regard to testing for marijuana, for the purpose of determining
whether the employee is under the influence of marijuana, test results showing more than 5
ng/ml of either cannabis metabolites or 10 or more ng/ml of Tetrahydrocannabinol in saliva shall
be considered positive.

)] Provide each Firefighter tested with a copy of all information and reports received
by the Village in connection with the testing and the results.

(k) In connection with its testing program, the Village shall engage the services of a
medical expert experienced in drug testing to design an appropriate questionnaire to be filled out
by any employee being tested to provide information on food or medicine or any other substance
eaten or taken by or administered to the employee which may affect the test results, and to
interview the employee in the event of positive test results to determine if there is any innocent
explanation for the positive reading.

The Village shall take no adverse
employment action against any Firefighter who voluntarily seeks treatment, counseling or other
support for an alcohol, cannabis, or drug related problem, other than the Village may require
reassignment of the Firefighter with pay if he is unfit for duty in his current assignment. The
foregoing is conditioned upon the following:
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(a) The Firefighter agrees to appropriate treatment as determined by the physician(s)
involved;

(b) The Firefighter discontinues his use of illegal drugs, or cannabis or abuse of
alcohol;

() The Firefighter completes the course of treatment prescribed, including an
"aftercare” group for a period of up to twelve (12) months;

(d) The Firefighter agrees to submit to random testing during hours of work during the
period of "after-care."

Firefighters subject to this procedure who do not comply with its terms shall be subject to
discipline, up to and including discharge. This clause shall not be construed as an obligation on
the part of the Village to retain a Firefighter on active status throughout the period of rehabilitation
if it is appropriately determined that the Firefighter's current use of alcohol or cannabis or drugs
prevents such individual from performing the duties of a Firefighter or whose continuance on
active status would constitute a direct threat to the property and safety of others. Such Firefighter
shall be afforded the opportunity, at his or her option, to use accumulated paid leave to take an
unpaid leave of absence pending treatment.

Section 8.6, Disciplinary Steps. The following concepts on discipline are incorporated
in the drug testing policy:

(a) Voluntary request for assistance (employee self-referral). No disciplinary
consequences. The employee follows Steps (a) through (d) under the heading "Voluntary Request
for Assistance."”

(b) First confirmed positive test result. Disciplinary action up to and including
discharge. If the Village selects suspension or discharge, the suspension or discharge is subject to
the appeal procedure set forth in Section 3.9 of this Agreement.

(c) Treatment Test. Any test given by the employee's treatment facility, while the
employee is in treatment or after-care, is not a Village of Westchester test and shall not be taken
into account as any type of drug testing pursuant to this policy.

ARTICLE IX
Union Rights

Section 9.1, Dues Check Off. Upon receipt of a signed authorization from an employee,

the Village agrees for the duration of this Agreement to deduct from such employee's pay uniform
monthly Union dues. Such authorization is revocable during the term of this Agreement. The
Union will notify the Village in writing of the amount of the uniform dues to be deducted.
Deductions shall be made on the second Village payday of each month and shall be remitted,
together with an itemized statement, to the Union by the last day of the month in which the
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deduction is made. The Village shall retain a $.50 service charge for each monthly deductionfor
each employee. The Authorization Form is attached to this Agreement as Appendix C.

Section 9.2, Voluntary Pavroll Deduction, Employees covered by this Agreement who

wish to participate in a Credit Union shall be allowed to do so through payroll deductions upon
the receipt of lawfully written authorizations, but there shall only be one credit union approved for
check off.

Section 9.3, Indemnification. The Union agrees to indemnify and hold the Village

harmless against any and all claims, suits, orders, or judgment brought or issued against the Village
as a result of any action taken or not taken by the Village under the provisions of this Article.

ARTICLE X
Seniinrt

Section 10.1. Definition. Seniority is defined as continuous length of service as a full-
time sworn Fircfighter or Firefighter/Paramedic for the Village from the date of last hire; provided,

however, in the event an employee has a break in service and that gap in service is bridged in the
sole discretion of the Village, said employee shall be eligible for vacation and longevity pay
eligibility based upon the employee's overall service.

Section 10.2. Seniority List. The Village shall prepare a list setting forth the present

seniority dates of all employees covered by this Agreement. This list shall become effective on
or after the date of execution of this Agreement. Such list shall finally resolve all questions of
seniority affecting officers covered under this Agreement or employed at the time the Agreement
becomes effective. Disputes as to seniority listing shall be resolved through the grievance
procedure.

Section 10.3. Termination of Senioritv. An employee shall be terminated by the
Village, and the seniority broken when the employee: (1) quits; (ii) is discharged for just cause;
or (iii) is laid off pursuant to the provisions of the applicable agreement for a period of twenty-
four (24) months; or (v) accepts gainful employment while on an approved leave of absence from
the Village. However, if an employee returns to work in the bargaining unit within one (1) year,
the employee's seniority credit shall be restored to the employee.

Section 10.4. Unpaid J.eave, Employees will not continue to accrue seniority credit

when on authorized unpaid leave of absence. However, the employee may continue to participate
in the Village group insurance plans by paying the entire premium.

Section 10.5. Lavoff and Recall. In the event of layoff, Firefighters and

Firefighter/Paramedics shall be laid off in inverse seniority order. In the event of a recall,
employees shall be recalled in reverse order of layoff.

Prior to implementing any involuntary layoff of any active firefighter(s), the Village shall

provide at least forty-tive (45) days written notice to the Union, together with a statement of the
reasons supporting its proposed action. The Union may require the Village to negotiate as to its
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proposed alternatives to the proposed layoff by serving a demand to bargain within ten (10) days
of receiving the Village's notice. Negotiations shall continue during such forty-five (45) day notice
period, or longer if the parties mutually agree to extend negotiations. If no agreement is reached,
the Village may implement its proposed layoff(s) any time after such forty-five (45) daynotice
period has expired. The Union reserves the right to grieve only whether the Village failed to
comply with these procedures.

Employees shall be recalled from layoff according to their seniority. Any employee who
has been laid off shall be placed on the appropriate reinstatement list and shall be recalled on the
basis of seniority in the Fire Department, with the most senior employee being recalled first.
Notices of recall shall be sent by certified or registered mail to the employee's last known address
as shown on the Village's records. The recall notice shall state the time and date on which the
employee is to report to work.

It shall be the employee's responsibility to keep the Village notified as to his/her current
mailing address. A recalled employee shall be given ten (10) calendar days to respond in writing
to a recall notice from the date of receipt of notice and eight (8) additional calendar days to report
to work. The Village may fill the position on a temporary basis until the recalled employeereports
to work. An employee who declines recall to full-time employment shall forfeit his right to
reinstatement. An employee's right to reinstatement shall cease after thirty-six (36) months of
continuous lay-off or such employee's declination of a recall opportunity, whichever occurs first.
Employees on probationary status who are laid off shall not have recall rights.

ARTICLE XI
Fire D At P (i 2

Section 11.1. Applicability. The promotional process contained in this Agreement
between the Village and Westchester Professional Firefighters Local 4851 applies only to the rank
immediately above Firefighter or Firefighter/Paramedic, which at the moment is Lieutenant. The
promotion process shall be conducted in accordance with the provisions of the Fire Department
Promotion Act, effective August 4, 2003, 50 ILCS 742. Except where expressly modified by the
terms of this Agreement, the procedures for promotion shall be made in accordance with the
provisions of the Act.

Section 11,2, Vacancies, A vacancy in such positions shall be deemed to occur on the
date upon which the position is vacated and on that same date a vacancy shall occur in all ranks

inferior to that rank, provided that the position or positions continue to be funded and authorized
by the corporate authorities. If a vacated position is not filled due to a lack of funding or
authorization and is subsequently reinstated, the final promotion list shall be continued in effect
until all positions vacated have been filled or for a period up to five (5) years, beginning from the
date on which the position was vacated. In such event, the candidate or candidates who would have
otherwise been promoted when the vacancy originally occurred shall be promoted.

Section 11.3. Monitoring, The Union may request the use of monitors to the portions of
the testing process in accordance with Section 25 of the Act.
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Section 11.4. Examinations. The ecxamination for promotion shall be of six (6) parts and
points awarded as described below, as provided by Section 15(d) of the Act.

Section 11.5. Examination Components. Shall be administered in the order and as
described below:

(a) Seniority: Points for seniority shall be awarded to each member with five (5) years
of active service completed. One point will be awarded for every year of service worked after five
(5) completed years, up to fifteen (15) completed years of service, for a total of ten (10) points.
One-twelfth (1/12) of a point will be awarded for each calendar month completely served. A
maximum score of ten (10) points may be awarded for this Section.

(b) Chief's Points: Five (5) points will be based upon ratings from each member's
Captain and the Fire Chief from the following subcategories: leadership skills, ability to work with
others, ability to work under pressure, ability to follow orders, ability to give orders when serving
in an acting officer capacity, ability to deal with the public in a professional manner, ability to
complete assigned tasks in a timely manner, personal imitative, respect of peers, and general In
situations where the candidate has worked with their Captain for a period of less than one (1) year,
either the member's prior Captain, acting with the Fire Chief, or the Fire Chief acting alone shall
award points.

(c) Peer Review: See Appendix F

(d) Assessment Center: The assessment center evaluation shall be conducted by a
professional, qualified, and impartial testing agency, with prior experience consisting of at least
two (2) examinations, selected by the Fire and Police Commission. The third party testing agency
will design the assessment center evaluation. The agency shall use a panel consisting of certified
assessors selected in accordance with the procedures of Sections 50(f) and 50(h) ot the Act, unless
the Union and the Village agree otherwise. Assessors shall be chosen from suburban/ urban Fire
Departments that are reflective of the Westchester Fire Department. This portion of the exam
process will be thirty (30%) percent of the grade (a maximum of thirty (30) points). The results of
the assessment center shall be posted prior to the candidates taking the written exam and in
accordance with State statute.

(e) Ascertained Merit: Points for ascertained merit will be awarded according to the
following schedule:

Points Awarded
College: Points to be awarded only for the highest degree obtained (e.g., Associate's degree and
Bachelor's degree equals 5.0 points)

Associate's Degree 3.0
Bachelor's Degree 5.0
MA or MS 7.0

Maximum 7.0
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Fire Officer Certifications:
Provisional Fire Officer I or OSFM equivalent 3.0
Provisional Fire Officer Il or OSFM equivalent 5.0

Maximum 5.0

Candidates will be awarded points to a maximum of ten (10) from the above schedule and
the candidate must show proof of said certifications and/or degrees to the appointing authority
twenty (20) days prior to the date of the written examination. The final list of ascertained merit
points will be posted five (5) days prior to the date of the written exam.

@ Written Exam: The last part of the process shall be a written exam provided by a
third party selected by the Fire & Police Commission. The areas tested by the candidates shall
reflect those operations of the Westchester Fire Department and the training requirements of the
State of Illinois Fire Marshal's Office. All written materials shall be made available to all
candidates for review at least ninety (90) days before the written exam is administered. The results
of the written exam will be forty (40%) percent of the grade. The results shall be determined and
posted in accordance with Section 20(b) of the Act.

Section 11.6. Eligibility, In order for Firefighters or Firefighter/ Paramedics to be eligible
for examination for promotion, Firefighters or Firefighter/Paramedics must have completed five
(5) years of active service with the Westchester Fire Department and have obtained the following
certifications/licenses prior to the expiration date of the prior promotional list, or upon the
exhaustion of the prior promotional list, whichever occurs first:

1. Illinois OSFM Certified Firefighter 111 (OR)

[linois OSFM Certified Advanced Firefighter State written exam & practical —both
successfully passed (without the pre-requisite courses)

Illinois OSFM Certified Fire Apparatus Engineer

Illinois OSFM Certified Hazmat Operations

Current IDPH EMT-Basic or EMT-Paramedic license in good standing with Loyola
University Medical Center

ol

Section 11.7. Order of Selection, Selection for promotion shall be made in accordance
with the terms of Section 20(d) of the Act.

Section 11.8. Right to Review, Any affected employee who believes that an error has

been made with respect to eligibility to take an examination, examination result, placement or
position on a promotion list, or veteran's preference shall be entitled to review of the matter by the
appointing authority. Any disputes as to such matters may be resolved and remedied by filing a
grievance as provided by Article VII of this Agreement.
i imi i The combined scores of the assessment
center and written exam will be posted as soon as practicable and in accordance with State statute.
The candidates must achieve a cumulative score of seventy (70%) percent in order to qualify for
the official promotion register. Military points, provided as per State statute, may bring a
candidate's' score above 100.
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i 10. Final Adj i ist. The Village shall post at Fire Station

#1 the final adjusted promotional list and copies shall be provided to the Union and all candidates.
The final adjusted list shall remain in effect for a period of three (3) years from the date the list is
posted. The Village shall take all necessary steps to ensure that a current final adjusted list is kept
current so that promotional vacancies for the rank immediately above Firefighter and/or
Firefighter/Paramedic are filled promptly, but in any event not longer than one hundred eighty
(180) days after a vacancy occurs, unless the position has been vacated.

Exempt Positions: The parties agree that for promotional purposes, all ranks above
Lieutenant, including Fire Chief, Deputy Chief, and Captain are exempt ranks and are therefore
excluded from the process defined in the Statute and this Article. The Village shall solely maintain
the right to establish the number of exempt positions and to appoint persons to those ranks.

ARTICLE XII
Ear tire ntive

When a Firefighter, Firefighter/Paramedic, Lieutenant or Lieutenant/Paramedic reaches 20 years
of completed service with the Village's Fire Department, they shall be eligible for the following
non-pensionable retirement incentive:

20 years of service = $25,000.00 Iump sum
21 years of service = $24,000.00 lump sum
22 years of service = $23,000.00 lump sum
23 years of service = $22,000.00 lump sum
24 years of service - $21,000.00 lump sum
25 years of service - $20,000.00 lump sum
26 years of service - $16,000.00 lump sum
27 years of service - $12,000.00 lump sum
28 years of service - $8,000.00 lump sum
29 years of service — $4.000.00 lump sum
30 years of service - $0 lump sum

Members must submit a retirement letter by February 1 prior to the fiscal year in which
the retirement is effective. The retirement date must be effective within the first quarter of the
fiscal year following the notice (May 1 — July 31), at a date to be mutually agreed to by the retiree
and the Chief or his/her designee.

ARTICLE XIII
Prec n fA ment

In accordance with Section 15(b) of the IPLRA, the terms of this Agrcement shall
supersede any contrary statute, charter, ordinance, rule or regulation relating to wages, hours and
conditions of employment. The Fire and Police Commission shall continue to exercise the
authority delegated to it by law, provided that it is not in conflict with the terms of this Agreement.
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ARTICLE X1V
Entire Agreement

The parties acknowledge that during the negotiations that resulted in this Agreement each
had the unlimited right and opportunity to make demands and proposals with respect to any subject
or matter not removed by law from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set forth
in this Agreement. Therefore, the Village and the Union, for the duration of this Agreement, each
voluntarily and unqualificdly waives the right, and each agrees that the other shall not be obligated,
to bargain collectively with respect to any subject or matter referred to or covered in this
Agreement; or with respect to any subject or matter not specifically referred to or covered by this
Agreement, even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed this Agreement.
This Agreement may only be amended during its term by the parties' mutual agreement in writing.
Neither party shall initiate changes in existing conditions of employment not covered by the terms
of this contract during its term except by theparties' mutual agreement in writing.

ARTICLE XV
Terminati { Leoality CI

Section 15.1. _Savings, If any provision of this Agreement is subsequently declared by
legislative or judicial authority to be unlawful, unenforceable or not in accordance with applicable

statutes or ordinances, all other provisions of this Agreement shall remain in full force and effect
for the duration of this Agreement.

Section 15.2, Term. This Agreement shall be effective May 1, 2021, and remain in full
force and effect through the 30™ day of April, 2024.

This Agreement shall be automatically renewed from year to year thereafter unless either
party shall notify the other in writing sixty (60) days prior to the expiration date set forth above or
each yearly period thereafter, if applicable. Notwithstanding the expiration date set forth above,
the entire Agreement shall remain in full force and effect during the period of negotiations and
until a successor Agreement is ratified by both parties.

Executed this ~_dayof _ - , 2022, after receiving approval of the
President and Board of Trustees of the Village, and after ratification by the Union membership.
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IAFF UNION LOCAL No, 4851 GRIEVANCE FORM —

7 Fog_o_mcﬁ USE ONLY GRIEVANT TO COMPLETE
GfEViNCi »NYjAfi_—wMON'lN EMFLOYERW CONTRACT:
J W T VIOLATION OF: L%l

ISSUE: (Check One):
Discharge/Discipline O Past Practice (J PRINCIPAL ARTICLE:

Other [ SECTION

Contract Issue [J

Grievanl's Name: (Print) Employer and Location:
Acdress Employer Contact
Ciy St Zip Job Title: J Dale Hired: B
Steward. =]
Fhone' Home: ( } e
’ Union Rep
‘ Work: { Yo .
i Today's Date

B S B CHECKIONLY/ONEIOETHE (OPTIONS BELOW
[] STATEMENT OF GRIEVANCE [J REBUTTAL TO A WARNING LETTER

CHECK ONE

The Employer has violated Aricle(s)
And ai! the relevant past practice and any and all other applicable aricies of the contract when on,

Seclion(s)

RESOLUTION REQUIRED
That the contract be enforced, sl effected parties be made whole, and

Diaposition Union Rep Signature Employer Rep Signature |

Griavance | Date
Step 1
Step 2
.-giep 3
0 Step 4
ECIN ]
RESOLUTION OF GRIEVANCE

/ / For the Empleyer } ]

Forthe Union __ .
Signalure Signelure

~ Fiease Pril .

lease Prinl
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APPENDIX B

Exchange of Duty Form



Wegtehestor Fire Bepartment

L VEsTovsien ) Y. 10240 Roosevelt Road James C. Adams

Westchest‘er, inois 60154 Fire Chief
Business: 708-345«0433 Fax: 708-345-0089
Email: ﬂLe;ggthﬂggtchegter-iigg

CHANGE of DUTY REQUEST

DATE OF REQUEST: = TIME OF REQUEST:
R
(DATE) (TIME)
) REQUEST PERMISSION To.
{RANK) (NAME)
D CHANGE MY ADO FROM , TO
(DATE) {DATE )

‘ ) SWAP SHIFT DAYS WITH
(RANK) (NAME)

I WILL WORK » HE WiLL WORK
(DATE) (DATE)

[:] FLIP FLOP ADO’S WiTH
= (RANK) {NAME})

MY ADO WiLL BE HIS ADO WiLL BE
%\‘ \_\
(DATE) (DATE)

& ] CHANGE MY VACTION DAY(s) o T0
T A

(DATE) (DATE)
REASON: \
[ come.mmeon FROM TO
e FROML . - w1 e
(DATE) (TiME) {TIME)
] omer: \
REQUESTING FIREFIGHER:
REQUESTING FIREFIGHTER'S OFFiCEg:
OTHER FIREFIGHTER: A
OTHER FIREFIGHTER'S OFFICER. el

REVIEWED BY CHIEF: DATE:
— s
APPROVED [ wor aperovep [] rosieo




Dues Authorization Form




APPLICATION FO

R UNION MEMBERSH1p
AND AUTHOR 1ZAT]

ON FOR CHECKOFF oF UNION DUES AND ASSESSMENTS
Profe

LILAEF, AFL-CIO, | understand thay by clecting 1o Jom ¢
Members

| herehy apply for membership in the Westchester ssional Fire Fighters Union, Loca)
488

he Union, 1 am covered by the
p provision of the current labor Agreemen| between the Union and the Village of
Wesichester:

! hereby suthonze (he Village of W

4Mounis 10 the Union.

I understand tha this authorizatjoy €annot be cancejed by

Tue, unless | gjve wrilten notice
fo both tie Village and the Union thirty (30) days prior 10 the desi

terminenig

withdrawn, [ will be subject to the Fajr Share assessment provide

between the Unjop and the Village,

Fn'm Name

—

Signature

Date
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~ The HMOs o Blue Cross and Biye Shislq of linois
HMO llingis and BIueAdvgn_tggg HMO

e e o e PR T i e

300 East Randolph, Chicago, IT. 60601 o Member Services: (850) §92~28~0? & mvw.gci;;f;;;r pe

2012 Description of Coverage

Group Name Group/Section Number
Effective Date

The Managed Care Reform and Patient Rights Act of 1 999 established rights for enrollees in health care
plans. These rights cover the following;

What emergency room visis will be paid for by your health cere plan,
¢ How specialisis (both in and oyt of network) can be accessed,
¢ Howto file compl
reviews,
* How to obtajp information about yoyr health care plan, including general informatjop about jts
financial arrangements with Providers.

hed De
COVERAGE IS NOT A LEG MENT, for full benefit informatiop blease refey o your
contract or certificate, or contact your heajth care plan at (800) 892-2803. 1p the event of any
inconsistency between your Description of Coverage ang contract or certificate, the terms of the contract
or certificate wi] contro],

For general assistance or infmmation, please contact the Illinois Departmen; of Financja] and

Professional Regulation — Division of Insurance, Office of Consumer Health Insurance at (877) 527.
9431 orin writing to either of the following addresseg:

320 West Washington Street 100 West Randolph Street, Suite 15-1 00
Springfield, 11, 62767-0001 Chicago, J1, 60601-325;

(Please be aware that the Office of Consumer Health Insurance will not be abje to provide Specific plan
information, For this type of information You should contact your health care plan directly_)

21248.1201 @

BlueCrogg BlueShielg
of Ilinojs

1
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Your Doctor Choosc a medical group and pnmary care phys:cxan (PCP) for
each member of your family from our directory or Web site.
Each female member may select & Woman's Principal Health
Care Provider (WPHCP) in addition to her PCP. A member’s
PCP and WPHCP must have a referral arrangement with each
other. All carc must be provided or coordinated by your PCP,
WPHCP or medical group/Independent Practice Association

R b e R (IPA). L0 L D

Aunual Deductible , e

Qut-of-Pocket Maximum Individual | $1500/calendar year

iexcludes drugs, vision, : i

durable medical equipment and i e

prosthetics) e o

Lifetime Maximums none W _- L .
none

Pre-exlstmg Condition Limltauons

T S ARSI e P e e = e
' . { - AR Sy - E‘E"h f}’“n B g i
st g e~ DAl '
RTENL0SHital i . o] G -mmg? LD, CY T \ Ol ’k;‘l
Numbnr of Days of lnpauent Care unhmm:d days n/a na
‘ . 30 copay/
3 5 0/ %
Reoom &_ Board private or semi-private room | 100% cimbssion
Surgeon’s Fees covered 1009%* $0 -
Doctor’s Visits covered 100%* $0
Medications covered 100%* £0
Other Miscellaneous Charges see exclusions 100%* $0
=
Emergency Services
(medical conditions with acute symptoms | covered services performed 100% 5955
of sufficient severity such that a prudent in a hospital emergency room i
layperson could reasonab!y expect the‘ in or out of area. Copay, if
absence of medical attention to result in any, waived if admitted. ‘
serious jeopardy of the person’s health, ‘
serious impairment to bodily functions or
serious dysfunction to any bodily organ or
part) § :
Emergency Post-stabilization Services primary care physician 100%* $20
covered if approved by PCP specialist | 100%* $40

— —————— ——— — ———————————————— ———————
~ *HMO pays 100 percent of covered charges after member’s copayment, if any, is paid.

BAF20 78




In the Doctor’s Office

Doctor's Office Visit (copayment covers

Description of Coverage

primary care physician

Health ¢ are

Plan Covers

100%*

You PPay

* HMO pays 100 cem of covered charges after member’ scoa)ment if a.n pand 2

the visit and all covered services provided) | specialist 100%* $40
Routine Physical Exams __ |covered 100%* $0
Diagnostic Tests and X-rays covered 100%* $0
Immunizations covered 100%* $0
Allergy Treatment & Testing covered 100%* $0
Wellness Care covered 100%* $0
! hospital facility 100%* $0
Sh R SUBEhy physician(s) 100%* 30
. e $0 copay/
p 0/ %
Maternity Care l—l_o_sg:@ 22 unlimited days % admission
Physician Care | copay, if any, for 1* visit only | 100%* $20
Infertility Services based on your group policy 100%* if covered| $40
- — = —
Non-Serious Mental Outpatient ll}in:mn::g ;151(5 100% $20 .
Health Inpatient LIS 100%* Sacoe
Outpatient imited Visi %t
Substance Abuse/ SRS gﬁ:lml::d Dlsns 150% 2L
Chemical Dependency | Inpatient het aYS 100%* zgrg?si?g:;
Qutpatient Unlimited Visits 100%* $20
i tal Health
Serious Mental Hea npatient Unlimited Days 100% gg ’;?si?gg
Outpatient Rehabilitation Services
{includes, but is not limited to, physical, 60 visits combined/CY 100%* S0
Qccupauonal or speech therapy)




Durable Medical Equipment

covered 100%* $0
Prosthetic Devices covered 100%* S0
Ambulance Service covered 100%* $0
Hespice covered 100%* £0
Coordinated Hc':me Care T 100%¢ g0
{excludes custodial care)
oot Generic based on your group policy | 100%* 10
Preseription Drug - -
u“::;? (;:: i ru;g | Formulary Brand | based on your group policy 100%* 40
P oy SUPP Non-formulary : o 60
per script Brand based on your group policy 100%
Self-injectable based on your group policy 100%* i].50
Prescription Drug - | Generic based on your group policy 100%* 20
= up to 90 day supply | Formulary Brand | based on your group policy 100%* 80
per script Non-ft ‘ . N
s visitww. bebsil.com B::L dormular) based on your group policy 100%* 120
or call Member =
Services for - .
information on the 90 | Self-injectable based on your group policy 100%* 50
day pharmacy network
Dental Services see limitations, pages 6-7 100%* $40
Exams onc every 12 months 100%* 30
Vision Care : : 0% remainder
Eyewear based on your group policy | S disount




Service Area

The HMO Illinois and BlueAdvamage HMO
service areas inchude the Mlinois counties of
Boone, Clristian, Cook, DeKalb, DuPage, Fulton,
Greene, Grundy, h‘oquois, Kane, Kankakce.
Kendall, Lake, LaSalle, Lee, Livingston, Logan,
Macoupin, Mason, Mchmy, Menard, Monroe,

MO lllinois service ares also includes Kenosha
county in Wisconsin, Please note: Some employer
&roups may have different service areas (see youy
employer for details) and the service areq js
subrect 1o change,

Exclusions and Limitationg

e recerve benefits. all care st be provided oy
coordinated by the member's Primary Care
Physician (PCP) or Woman's Principal Hegry
Care Provider (WPHCP) or medical
grovp/independent Pracrice Association (1P4),
except substance abuse/chemical dependency,
vision care and hospitg] emergency care benefits,
which are availgble al contracting Providers
without a PCP referral,

Below is a summary list of exclusions and
limitations. Your plan may haye specific
exclusions and limitations not included on this list
- check Your Heajty Care Benefir Program
Certificate.

Exciusions

1. Services or supplies that are not Specifically
listed in Your Health Care Benefit Program
Certificate.

2. Services or supplies that were ot ordered by
your primary care physician or Woman’s
Principal Health Care Provider, except as
explained in the Certificate.

3. Services or supplies received before your
coverage began or after the date your Coverage
ended.

4. Services or supplies for which benefits have

been paid under any Workers® Compensation
Law or other similar laws,

5. Services or supplies that are fumished to you
by the local, state or federal governmen and

Equity and Fisca] Responsibility Actor ag
otherwise provided by law,

6. Services or s pplies rendered to you as the
result of an injury caused by another person to
the extent that you have collected damages for
such injury and tha the Plan has provided
benefits for the Services or supplies rendered

In connection with syeh injury.

7. Services or supplies that do not meet accepted
standards of medicg] or dental practice
including, bur not limited 10, services which
are investigationa} in nature,

8. Custodial care services,
9. Long Term Care services,

10. Respite Care Services, except as Specifically
mentioned under Hospice Care Benefits,

11. Services or Supplies rendered becayse of
behavioral, socia] maladjustment, 1a0k of
discipline or other antisocia] actions, which are
not specifically the Tesult of mentg) illness,

12, Specia] education, therapy, such as musje
therapy or Iecreationa) therapy.

13. Cosmetic SUrgery and relateqd services and
Supplies unless correcting congenjtaj
deformities or ¢onditiong resulting from

accidental njuries, tumors or disease,

14. Services or Supplies received from g dental or
medical departmen; or clinic maintained by an
employer, Jabor union or other similar person

or group,

15. Services or Supplies for which you are not
required to make bayment or woylg have no
legal obligation to pay if you djd not have thig
or similar Coverage,

16. Charges for failure o keep a scheduled visit or
for completion of a claim fonn or charges for
transferring medica] records,




17. Personal hygiene, comfort or convenience
items commonly used for purposes that are not
medical in nature, such s air conditioners,
humidifiers, physical fitness equipment,
televisions or telephones.

18. Special braces, splints, specialized equipment,
appliances, ambulatory apparatus or battery
controlled implants.

19. Prosthetic devices, special appliances or
surgical implants unrelated 10 the treaiment of
disease or injury, for cosmetic purposes or for
the comfort of the patient.

20. Nutritional items such as infant formula,
weight-loss supplements, over-the-counter
food substitutes and non-prescription vitamins
and herbal supplements.

21. Blood derivalives which are not classified as
drugs in the official formularies.

22. Maniage counseling.
23 Hypnotism.

24. Inpatient and Outpatient Private-Duty Nursing
Service.

25. Routine foot care, except for persons
disgnosed with diabetes.

26. Maintenance occupational therapy,
maintenance physical therapy, and
maintenance speech therapy.

27. Maintenance care.

28. Self-management training, education and
medical nutrition therapy.

29. Services or supplies which are rendered for the
care, treatment, filling, removal, replacement
or artificial restoration of the teeth or
structures directly supporting the teeth.

30. Treatment of temporomandibular joint
syndrome with intraoral prosthetic devices or
any other method which alters vertical
dimension or treatment of temporomandibular
joint dysfunction not caused by documented
organic joint disease or physical trauma.

3]. Services or supplies rendered for human organ
or tissue transplants, except as stated in the
Certificate.

32. Hearing aids, except as stated in the
Certificate.

13 Wigs (also refered to as cranial protheses).

Limitations

In addition to the exclusions noted, the following
limitations apply:

1. Benefits for oral surgery are limited to:

s surgical removal of completely bony
impacted tecth,

¢ excision of tumors or cysts from the jaws,
cheeks, lips, tongue, roof or floor of the
mouth,

o surgical procedures 1o correct accidental
injuries of the jaws, cheeks, lips, tongue,
roof or floor of the mouth,

e excision of exostoses of the jaws and hard
palate (provided that this procedure is not
done in preparation for dentures or other
prostheses),

« treatment of fractures of the facial hone,
¢ external incision and drainage of cellulitis,

e incision of accessory sinuses, salivary
glands or ducts, and

¢ reduction of, dislocation of or excision of
the temporomandibular joints.

2, Benefits for treatment of demtal injury due to
accident are limited to treatment of sound
natural teeth.

3. Benefits for outpatient rehabilitative therapy
are limited to therapy which is expected to
result in significant improvement within two
months in the condition for which it is
rendered.

4. Family planning benefits are not available for
repeating or reversing sterilization.

5. Benefits .for plective abortion are limited to
two per lifetime and are not covered under all
benefit plans.

6. Benefits for infertility, when covered, will not
be provided for the following:

* Reversal of voluntary sterilization.
However, in the event a voluntary
sterilization is successfully reversed,
benefits will be provided if your diagnosis
meets the definition of “infertility”,

+ Services or supplies rendered 10 a
surrogate, except those costs for
procedures 1o abtain eggs, sperm or



10.

embryos from you, will be covered if you
choose to usc a surrogate,

* selected termination of an embryo in cases
where the mother’s life is not in danger,

*  Cryo-prescrvation or storage of Sperm, egps
or embryos, except for those procedures
which use a Cryo-preserved substance

¢ non-medical costs of an €L Or sperm
donor,

© travel costs for trave] within 100 miles of
the covered person’s home or which is not
medically necessary or which is not
required by the plan,

© infertility treatments Which are determined
to be investigational, in writing, by the
American Society for Reproductive
Medicine or American College of
Obstetrics and Gynecology, and

¢ Infertility treatment rendered lo your
dependents under the age of' 18,

Benefits for ambulance service are Jimited 1o
certified ground ambulance, except for human
Organ transplants,

Human organ transplants must be performed at
a plan-approved center for human organ
transplants and benefits do not include organ
transplants and/or services or supplies
rendered in connection with an organ
transplant which are investigational as
determined by the appropriate technological
body; drugs which are investigational; storage
fees; services provided to any individual who
is not the recipient or actual donor, unless
otherwise specified in this provision; cardiac
rehabilitation services when not provided to
the transplant recipient immediately following
discharge from a hospital for transplant
surgery; or travel time or related expenses
incurred by a provider,

Hospice benefits are only available for persons
having a life expectancy of one year or less,

Prescription drug benefits, when covered, do
not include drugs used for cosmetic purposes;
any devices or appliances; any charges
incurred for administration of drugs; or refills
if the prescription is more than one year old.

1. Vision exams are limied 10 one per 12 mongp

period. Vision Coverage does not include
benefits for:

® rtecreational sunglasses

* orthoptics, vision training, subnormal
vision aids, aniseikonic lenses or
tonography

* additional charges fo; tinted, photo-
sensitive or anti-reflectjve lenses beyond
the benefit allowance for regular lenses

° replacement of lenses, frames or contact
lenses, which are lost or broken unless
such lenses, frames or contact lenses
would otherwise be covered according to
the benefit period limitations

12. Durable Medical Equipment rental js covered
up to the price of purchase.

13. Mental health and chemical dependency
treatment benefits may be limited — see your
Certificate.

14. Rehabilitation therapy benefits may be limited
- see your Certificaze.

15. Maternity inpatient hospital benefits are
limited to 48 hours afier birth for vaginal
deliveries and 96 hours afier birth for cesarean
deliveries, unless a longer stay is medically
necessary,

Pre-certification and Utilization Review

All benefits are provided or coordinated by your
PCP or WPHCP. Therefore, certification by the
member is not required, Utilization review js
conducted by your medical group/IPA, not by the
HMO. To ensure fajr and consistent decjsions
regarding medical care, the HMOs of Blue Cross
and Blue Shield of Illinojs require medica)
groups/IPAs to use nationally recognized
utilization review Criteria,



Primary Care Physician (PCP) Selection

Each member must join a contracting medical
group/IPA and select a PCP affiliated with that
medical group/IPA to provide and coordinate care.
Each female member may also choose an
OB/GYN to be her Woman’s Principal Health
Care Provider (WPHCP). A member’s PCP and
WPHCP must have a referral arrangement with
cach other. A member has access to her WPHCP
as often as needed without a PCP referral.
Members may change PCPs/WPHCPs - refer to
the Member Handbook or Certificate for
instructions and exceptions. Listings of
contracting providers are available in the printed
HMOQ directory or online al www, bebsil. comt.

Access to Specialty Care

1f chinically appropriate, your PCP or WPHCP will
refer you 1o a specialist, usually within the same
medical group as your PCP. If the member's
preferred network specialist does not have a
referral arrangement with your PCP/WPCHP, you
may choose a new PCP/WPCHP with whom the
specialist has such an arrangement. You can ask
your PCP for a standing referral for conditions that
require ongeing care from a specialist physician,
Standing referrals may be made for a specified
number of visits or a time period up to one year,
Specialist copays may differ, depending on plan
design.

Qut-of-Area Coverage

When you are out of state, urgent care and hospital
emergency room services are available through a
network of contracting Blue Cross and Blue
Shield providers. When you are out of state for a
minimum of 90 consecutive days, guest
membership may be arranged in participating
communities throughout the U.8. with the Guest
Membership Coordinator.

Financial Responsibility

You are responsible for copayments at time of
service, as shown in the Description of Coverage,
You are also responsible for payment for care not
provided or coordinated by your PCP or WPHCP,
except where otherwise noted. You should contact
your employer’s benefit administrator to confinn
the level of your contribution to the premium.

Continuity of Treatment
(Transition of Care)

If a physician you are currently obtaining services
from leaves the HMO network, you have the right
to request transition Of care benefits. To qualify
for transition of care services, you must currently
be undergoing a course of evaluation and/or
medical treatment or be in the second or third
trimester of pregnancy. The ongoing evaluation
and/or medical treatment concerns a condition or
disease that requires repeated health care services
under a physician's treatment plan, with the
potential for changes in a therapeutic regimen.

Transitional services may be authorized for up to
90 days from the date the physician terminated
from the network. Authorization of services
depends on the physician's agreement to comply
with contractual requirements and submit a
detailed treatment plan, including reimbursement
{from the HMO at specified rates and adherence to
the HMO’s quality assurance requirements,
policies and procedures. All care must be
transitioned to your new HMO PCP in the medical
group/IPA after the transition period has ended.
Coverage will be provided only for benefits
outlined in your Certificate.

Existing members: Submit a written Transition of
Care request within 30 days of receiving notice of
the termination of the physician or medical
group/IPA.

New members: Submit a written Transition of
Care request within 15 days afier your eligibility
effective date. When submitting the transition of
care form priot to your effective date, please
include a copy of the signed application and/or
confirmation of enrollment with the HMO.

Submit the request to:

Blue Cross and Blue Shield of 1llinois
Customer Assistance Unit, Transition of Care
300 East Randolph Street, 23rd Floor
Chicago, IL 60601

Include the following information:
¢ Policyholder’s name and work/home
phone numbers

o Group and ID numbers




¢ Chosen medicg] group site

¢ Chosen PCP pame, address and phone/fax
fumbers

e Current treating physician

¢ Clinical diagnosis

¢ Presenting clinical condition (if applicable)
¢ Reason for transition of care request

*  Expected effective date with the HMO or
new medical group/IpA (if applicable)

You will be notified within 15 business days of
the outcome of your Transition of Care request.

Appeals Process

You can file an appeal by writing to the HMO or
calling Member Services.

Non-urgent Clinical Appeal

After the appeal is received, the HMO Leve] I
Appeal Commitiee wil] Tequest any additiona]
information needed to evaluate your appea] and
make a decision about your appeal withip ] § days
after receiving the required information,

You will be informed in advance that you, or
someene representing you, have the right to
appear before the Committee either in person, via
conference call or some other method. You will
also receive a verbal notification of the HMO’s
decision. A writlen notification wil] be sent within
five business days of the appeal determination
Your representative (if any), your PCP and any
other health care provider involved in the matter
will receive the same verbal and written notices.

Urgent Clinical Appeal

After the appeal js received, the HMO Leve |
Appeal Committee will request any additional
information needed 1o evaluate your appeal and
make a decision about your appeal and notify you
by phone within 24 hours — or no Jater than three
calendar days — of the initia] receipt of the clinjca]
appeal request. You will be informed jn advance
that you, or someone representing you, have the
right to appear before the Commiitee either in
person, via conference cal] or some other method,
You will also recejve a verba] notification of the
HMQ’s decision, A written notification will be
sent within two business days of the appeal
determination. Your representative (if any), your

PCP and any other health care provider involveq
in the matter wil receive the same verbal and
writien notices,

Non-clinieal Appeal

A non-clinical appeal concerns an adverge
decision of an inquiry, complaint or action by the
HMO, its employees or its independent
contractors that has not been resolved to your
satisfaction, A non-clinical appeaj relates to
administrative health care services that include
(but are not limited 10) membership, access, claim
payment, denial of benefits, out-of-area benefits
and coordination of benefits with another health
camrier,

To begin a Level ] appeal, notify Member
Services by telephone or in writing that you want
10 pursue a non-clipical appeal. The HMO wil]
send you a written confirmation within five
business days of receiving your request. If your
appeal can be resolveqd with existing information,

If additional informatjon is needed from eithey you
OT your medical group/IPA, the HMO will request
that it be provided within five business days. The
appeal decision wil] pe made within 30 business
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ANY ENROLLEE NOT SATISFIED WITH THE
PLAN’S RESOLUTION OF ANY CLINICAL
APPEAL, APPEAL OR COMPLAINT MAY
APPEAL THE FINAL PLAN DECISION TO
THE DIVISION OF INSURANCE, CONSUMLR
SERVICES SECTION, THROUGH ONE OF
THE FOLLOWING LOCATIONS:

« 100 West Randolph Street, Suite 15-100
Chieago, 11 60601-3251

¢ 320 West Washington Street,
Springfield, 1L 62767-0001

You may also contact the Division of Insurance by
phone or online au:

¢ (877) 527-9431
kitps/ivww.idfpr.com.

HVPCRTANT: External review determinations
might not be eppealoble through the Division of
Insurance.

Members have the right 1o request information on,
the financiel 1elationships between the HMO and
any health care provider; the percentage of
copayments, deductibles and total premiums spent

on health care; and HMO administrative expenses.

Hoy 2ny additional information concerning this
Deseription of Coverage, call the HMO’s toll-
free number at (800) 892-2803.

To receive a Description of Coverage specific to
your benefits, call (800) 892-2803 or return the
enclosed pre-paid card.

In the event of any inconsistency between your
Description of Coverage and contract or
certificate, the terms of the contract or
Certificate shall control.

A Division of Health Care Service Corporation, a
Mutual Legal Reserve Company, an Independent
Licensee o%lhe Blue Cross and Blue Shield
Association




| BluePrint PPO 100/80 |

__$500/§1.000 DEDUCTIBLE - $0 OPX - $20 COPAY
NPP71123, NPPT1124, NPP71126

BENEFIT HIGHLIGHTS

@@ BlueCross BlueShielg
o of Jilinots
[ PPO Network |

This providas only highliphts of the beneft planafs). Atse: enrofiment, mambers witf receive & Coraficate Matmore fully describes Ihe terms of covarage.,

- 0 o,

\"F""“’ T B N g =T ] F RO SNon-PF
FrogromiBos It onZt8O
h-}o g' % 'B x:-.f}ii- oy e . | 'ﬂﬁﬂ'f-mp‘fl),,_A : s (O S Netmoin) Lo
Lifetime BenefX Maximum
Pei individual ] | Unimifed §
inolviduai Deductibie
Progreen deducibie does net apply 1 sevices el have 3 copdyment (£ $300 3000 ]
Family Deductible
The fevdy deductdis masimon ks equat 16 vee inguitss deductdies | _$1.500 powo |
individual Out-of-Pocket Expense (OPX) Limit
The aenours! of maney Ihat any ndiddual wil have 10 pay loward trveded heath can expenses duwrsg a0y oe 0 $1.060
calond: yeur Tre kobeming items wil not be apped o the dul-o! pocket expense imit
*  Deductibles
. Copoym!m
«  Reduclions in benefita oue lo non-comphsnce wih ubizRLon mansgement program fequirements
¢ Charges thal exceed the oligibie chargs of he Scheduie of Manmum Allowances (SMA}
+___ Services that ae asterished below (0 e = —
Family Out-of-Pocket Expense (OPX) Limit
, Hos K8 00 J
}
Physician Office Vislts
mwmqumwmmtnnrmpm blamal Madicine, OBGYN, o $20 copay. 80 ofter desucible
Pedsabician, Surgenes, the:apies and certain disgnosiic procedures periormed in @ physician's office may be ther 1005
1o Ihe deductitie andor coi ing mental health snd substance services.
One Ccopayrment pev day when you receive services Fom 2 spacisisl Surgenies, herapies snd cersin .
in a physican's olice may ba subject to the daducible and/or contusdnce. Sg’c’?g o S
Preventive Care g
Rousne snnusl physicas, wel-bsby exam, and olher ive heslh services 3s delemuned L 100% 80% olter deduciidle
_ByPoUSPST.
Maternity Services 3
Lappies 1 st prenala! visi (per pregnancy). A other malerniy physician coverad services are | $20 copay. 80% offer deducile
iJ the sama 2s Madical/ Surgical Sevices _inen J00%
Medical/ Surgical Services

n Sevices

_ cagaoste procedores as woll as oer ghysic
FHbs‘pHol Servicesil
Hospital Admission Deductible

Par

Coverage for surgical procediras, inpatient wisds herapies, ey injechong of Ueatments. 204 certan

l 100% otler ceductibie J

80% after deductdie ]

{E 50

, pr indvicual

Inpatient HospHal Services
Cevprage i

includes senvices received in 8 hospilal, skiied nursing facity, coordnated home care and hospice,
fncluding mental health 80d substance abuse servces. Room showsnces based on the hospial's most

COMMON Semi- prvate room fates.

100% olter geducile

$300 da
80% offer m—nmu_-—l

Outpatien! Hospital Services

Covmrage kx senvices incudes, bt fs nof limiled to outpatien of smbulatory suigical procedures, x-{ay, b
szsis, chematheragy, radiabon thesapy, ienal dialysls, 3nd mammograms periomied in 2 hospial of
sargical cenler, induding mental heatth and substance abuse services Rouline mammograms performed In an

n-network oulpatisn! hospilel setting sre peyabie al 100%. no deductible will agply.

Outpatient Emergency Care (Accldent or liness)
The copaymenl

applies 10 both In- and out-of-network emergency room visils.

member 5 admitted (o the hospital.

ambulalory

100% ofte: deduciiie

1

B80R alter ceauctible

The copaymenl i waved i e ]

$150 copay.
then 1008

Pﬁzimcx‘ 1010 I

A Dwision of Healih Cave Servce Corporation. » Mulusi Legal Reserve Company an indepencent Licenses of he Blue Cross and Blue Sheld Assotation

Foge i of 2



| BluePrint PPO 100/80 _| i [ st
500/§ 1,000 DEDUCTIBLE - $0 OPX - $20 COPAY gy o4 Minaie
NPP71123, NPP71124, NPP71126

BENEFIT HIGHLIGHT [ PPO Nefwork |
o Serv e TEr e TR

(Ot 101 Netwpe

Muscle Manipulation Services*
Coverage for spinal and mustle manipulsbon sevices proviced by @ physician ov chiropractor, Relaled office 100% olter deductibla
vishs §e paic e same a3 obher Physician Office Visits.

o $1.000 meximum per calendas year e s

80% offer deductible '

Therapy Services ~ Speech, Occupational and Physical
Coverage for gervioss provided by & physician o Hrerapst |__100% olter dedvetdle | 80X ofter degustibie___|

Temporomendular Jaint (TMJ) Dysfunction and Related Disorders
_ | to0% clter devuetitsle | BOR otter decctiie

Other Covered Services
e Puivale duly nursng (Please refer o Cerifical for detals ) o Ambulance services 100% ofier deductible
e Naprapahic serices” » $1,000 maximum pes calendar year = Medical supghes

*  Blood and blood components
See perenaph bulow regendig Schedule of Meumum Afowances (SMA)

Qoes rotepply 1 By Subof pochet imt
Durable Medical Equipment (DME) 15 a covered benebl Please refer o Cenbete for getais
Optometrists, Orthotic, Prosthetic, P fste, Reglstered Surgical Assislants, Registesed Kurse First Assisfania and Registered Surglcal Technologists are covens
providers Plessce reler 1o Cerlifizale for delais
Discounts on Eye Exams, Frescriplion Lenses and Ey '
Mermbers can present sheis D za:ds ko teceive discounts on eye exams, prescription kerses ¥ eyewesr. Tolocale partpating vision providers, kog into Blue Access® kv Members
[BAM] 21 wir.bebsilcomimember and ehck on the BiueExtras Discount Progaam fink
Elue Cara Connection {BCC} ‘
Whin membars recaie cavered inpilient hospdal services, ouipatenl mental health and subsiance abuse services (MHSA), coardinsted home care, skiled nuxsing lacity or privale duty
nacseng from @ participating provider, the member will be responsible kx conlaciing éithet the BCC or MHSA preaudorizabion ine, 23 epplicable.
You ravtt £33 one day prior ¥ Eny hospial admissicn andfor certain oulpatient MH/SA senvices (sse Nole beiow) o within 2 business days afler an emergency medical or matemily
adrmesion, Piaate refer 1o your beneft booklet for informason reganding beneld reductions based on fatiwre o conlect the appicable preauthorization Une.
Note: For plans thel manage outpstient MHSA services, preacthodzation s efleciive for Elecioconvuisive iherapy (ECT), Psychological testing, Newropsychological tesking #d b
outpaent programs (IOP) senvices on of aller January 1, 2012 for L, OK snd NM, 2nd upon your group plan renews! dale in 2012 for Texas.
$chedule of Maximum All (SMA)
The Schedule of Maximum Aowances (SMA) i nol he same as a Ususl and Customary fee (UAL), Biue Cruss snd Blue Stueid of Binols' SMA s the maxkmom alowabie chage for
pratessing senies, icadog bt nol émiled bo those Fsted under MedcalSurgical and Other Covered Services above. The SWA is the amount that professionsl PPO providess have
agtesd lo acsepl as payment In full When members mmpmﬁcrs,mmdwwmmmmmm&;&d!dm coinsurance andior copayment. *Plesse rale fo
your cerificals bookf! lor the delinion of Eligible Charge ard Maximum Afowance regarding Providers who 60 ol pesticipste in (he PPO Network *
To Locate a Paricipating Provider: Visit our Web sile 8l www bebeit comiproviders 2nd use owr Provider Fnder® ook,
11 Aceon, benels for covered indviduals who ive outside Binois vall meet af extrateritorial equirements of those stales, ¥ any, according Lo the group's funding anengemenis,

; I
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[ﬂree Tier Formulary Prescription i lflug Card l @W DlueCross BlueShield

~|L_$10/$40/$60 COPAY OPTION |

BENEFIT HIGHLIGHTS

Retail
Copayments are for up to & 34-day supply af a contracting retail pharmacy, ncluding $10/340/860
diabelic supplies. biood glucose test strips. diagnostic agenis used with wrine testing,

glucagon. o - O

Mall Service
Maintenance medications e avadable for up to 8 90-day supply and are subject fo the $20/320/% 120
appropriale copayment amound, inchuding diabetic supplies: blood glucose test strips,
diagnostic agents used with weine testing, glucagon.

e ,—_,-;'orm' TOLY, Y S AP  age s - 1w CN'-»- DR TN -
ProgromiBasicisEaiRiaEs f mLiopaymentfOpl/onsis \
ke Lo MRFN AU R i ol L L S lElenad gen ficlentd o0d) S

o

Contraceplives
Available gl refad end mad service &t the sppropnisle copayment level based on drug As ndicoled obove
classfication,

Self-Injectables
Avalisble 51 reiad snd mall servicz 8l the appropnale copayment leve!. J Asndicoted above

Relmbursement for nen-contracling pharmacies

Bana s 2 a mon-contractieg) phanmacy me covered sl 75% of e amoun! thal woukd have baen pad st 8 contracling phamacy mirun the approprate copsyment smount

Mandatery Speciakty Pharmacy Frogram

Members will be required to oblain covered specaity mecications rough the Tnessen) specially phanmsacy program offered by Prime Therspeutics LLC. Members who obtain

ther coversd speciatly medication through sny contraciing phammacy othes than through tha Triessent program wil be subject b a reduction in benefils
Prior Authorization and Stap Tharapy Program Requirements

m,mmqbemnmpuhmmmnuwbmmwmmsmm 8 potential for msuse, Exsmpies of these
medicisions incude: theunatoid arhrlis, grovth hormons, hepaiitis C, and anabolic steroids. In the event prios authorization bs not oblsined, you wil be responsibie bor e firal

$1.,000% or 50% of the Efgidla Charge, whichever is less.

4 you sre requesd b receiva priot awlhorizalion for certaln medicatiors under the siep therapy program, you need K firs! by u proven, cosi effeciive madicalion before

progressing 1o 3 move custly reatman, £ necessary. Aller 2 membe has ® prescripbion hislory for 8 lower-cost aflarnative medicalion, coversge wil automatically

be provided

m-mmmwhnmmymmihpmwmmm_umumm:wyaawm.uhu
pIograT. As g shemative lo ecaiving prior suthorizalion for 2 drug incieded in e siep therapy program, of paying the enive cosl of ihe dnxg oul-ol-packel, 8 membey along

swith hisher physician may select another deug, which is nol pad of the program

pmwamuhguismaédedhhgmmu\dmwb'pdbchmpem»hwﬁmhdnmmhuhdedhmmuﬂptbnmhmﬁm.
contac the Phatmacy Progrsm cusiomer senvice number, which & localed on the back of your 1D card. You can aiso visi the BCBSIL Webd siie al www.bobsd com and log on

% Bive Accass® for Members b find addisonsl information.
What s the Blue Cross and Blue Shield of inols formulary?

The BCESL formulery is @ regelarly updsled isl of preferred drugs determinad by_ou:' Pharmacy and Therspeubc Commitise, a national pane! comprisad ol individuass who
held a medical or pharmacy degree who evakuale LS. Food and Drug Administration (FDA)-approved drugs based on companitive clincal standards, including eficacy,
aulety, uniqueness end cost-effectivensss. Tha formulary includes all generic drugs end select group of brand drugs The BCBSTL formelary i “open,” mesaing tha berefts

mpqnbhhdwhlnMmmebﬂuhu.hnuewh‘pclhmehhheslmmdhvd.
How can | find out if & drug is on the formulary, and if B ks a generic of & brand name drug?

A,p.(d'nmoe-nml!itm!m.mbeumymmubldmdmemﬂmmiyprmm formulary drugs 1 & paclicular drug does nol appear on the st

members can’
«  Refer i the pocket edition of the BCBSIL formulary.
s Vadthe BCBSIL Web sita at www.bcbsd com.
«  Discuss the most approprasie drug therapy with their physiclan of phammacist Using genenc drugs whenever possike il help save money

How can | find a contracting pharmscy?
Visil ous Wab site 2l www.bebsil.com fo find @ conlracting phamacy.

21173.0910
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[ BiueEdge HSA 100/80 | @ BlueCross BhueShield

1__$2.500 DEDUCTIBLE - $5,000 OPX_| o
RPSC1807
NPSC1807
BENEFIT HIGHLIGHTS [ PPO Network |
Thes provicss only Nphfights of the benefit plansfs). Afrer [ will receive a Coruficats that more Jully describes the terms of coverage

PPy e——— ——T) e py—
s . %m oﬁ-a?éff-wn‘

| F Uniirrileg ]
Individual Coverage Deductible®
| $2.500 ]
Family Coverage Deductible*
Enfice daduckble mus! be mel l $5.050 J
Individual Coverage Out-of-Pocket Expense (OPX] Limit
Tha maumum amount of money that sny indidual wil have lo pay loward cavered health care expentes dunng acy 45,000
one Calendar yem, including the program deductible The loiowing dems wil not be applied v he oul-of-pockel
expenss sl
s Reduttions in benefis duelo phance with uitzation QEMENt PrOJraM ey s
= Charges thal excend the efigible charge of ine Schedule of Maximum Aowances (SMA}
Family Coverage Out-of-Pocket Expense (OPX) Limit
The family OPX frnll includes the famdy deductble amounl  Flsase refer lo Cenifcate ko delads on how the ardy 310.000
ORX Emel works. L . I
Quipatien! Prescription Drugs
Piease: rofer to e Oulpatient Prascrplion Drus Genelt Hiohighis shoel lor detaded information. | 100% offer deduchoie 7 |
T s, S e PN E55 TNL )
Bl 1 CllO NS ELV Cle ST
Preventive Care
Rovtha sl physicrs, wel-baby e, i wd ciher preventive heatth services as deleained by he [ 100% 80% offer decuclbie
e 4 , |
Katarnity Services
| 100% olter seduciiie | 8% otter decuctive |
Medical/ Surgical Services

B l]OOﬁnHerdedocibk | B0 otter ceduciive |

g b T AT I g, N
[HoSpital iServicies I
Hospital Admission Daductible

Pes sdim

admission, per ndividual i 0 l e |
Inpatient Hospltal Services F I
Covesags ncudes pre-20mission lesing and services retsived in a hospita), skiled nuilng lacikly, coocingted 100% olter deductivle 80% alier deducibie

home care and hospice, including mental health and substance sbuse services Room sliowances based on the

hospiisl's mos! cormon serni-private room rates.
Outpatient Hospital Services
Goverage for senvices indudes, bul s not imvied to ovipabent or ambulatory surgical procedures, Giagnosicxeys. | 100% airer deductible
1sd tests, chemothesapy, Tediation Ihetagy, renai Galydis, Bnd manimograms periormed n a hosplal or ambuialory 0N itz caducibie
surgice! cenler, inciuding mental health and substance abuse services. For rouling services such 3s mammograms,
fab tests and x-rays performed in an outpatient haspilal setting, see Well Care benelits.
Outpatient Emergency Care {Accident or lliness)"
Esch cafendar yaar, the program deductible must be mel before benefits wil begln under this poiicy, The 100% affer deduciie
__consuance apphies (o both i~ and out-oknelwork emergency 100m visits.

20330NGR.1010 ]
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I BIU@Edge HSA‘ibhoﬁ/a{ 1 BlueCross DiueShield
_$2.500 DEDUCTRLE 35 600 o l B i

RPSC1807
NPSC1807

BENEFIT HIGHLIGHTS
Musele Manipulation Services*
Coverage lor spinal and muscle maipdation senvices provided by @ physican of et oseacioy Refaled offce visits

umusmummwmwﬂs
&3 1,000 maximum pat calerdiae 4

Therapy Services ~ Speech, Occupational ang Physical
Ovided by 8 physising or herapsl

PPO Nefwork

L0 sl e TP o =
{InzNof work) i I.i: E’:I't&)‘i??«‘a"f.‘.‘m;;_;

100% aiter ceductible 80K ofter vecuc 1ibje

Covorage jor servites oy by s
Temporomandibular Joint (TMJ} D ysfunction and Related Disorders

1005 otiar geduciibie 80X oltee deycrinnie

I fler deductible ofter Sedug ible ]

Other Covered Services
*  Pivale duty nuxsing (Prease reler to Cestificale for defads) o Ambuisnce senvicas i00% atier deciuc tie
*  Neprapahic senvices® . §1,000 maximom percslendatyear o Magca supples
¢ Blood and blood components
500 geregrech boiow regarding Schedide of Maxmun Mosances [Shia »
Fleasa reler o Cerbica® brdenis

Durable Megieal Equom(mlilucovmdbmeﬂ
Opicmetr, Orthoic, Proxthelc Pedomhiss, Regy Sugicsl hasiatarts, Regisieres hurse Fust Ass ¢ Regiiered Surgical Technelogists ae corerea Prowrs. Feass il bCenteay g
fnie

Discounts on Eya Exarns, Prascelpilon Lenses ang Eywwaa
Membars cab present ek 1D £ards b receive Gacounts oa aye axamg, PRICIPION kises and eywear. To beas Paricpalng weoz powlen, ky b Big Hecens® for Mombery BAM) Bl bcdsd comvime mbe:

#ndcicl on by BlueExires Discount Pregram bk

Nole.For plans hlmwwpl&nlm&:m.w»m!us:ahm bm—-‘f Peapy (ECT), Faych, gicst R3kng Ke gical stg ang hkw\!wmblmmm

“More on lndividyal Coverage and Famlly Coverage Deductibles,..
*  ¥amember hos individus comrge exch caleodar yan helshe mys| Sately a0 incividunl Toverage deduchbie bebre 1ecehing banells unger g polcy. Tha amount of e edval SeZizibie

cicand 3bow 04 his berekt Mohigh! sheat Afera membes fag caims br cowsied servicns in 2 Calendar year, which excoed hiy el Bmount benells il bagn

® Ub member and hsMer dependent hue lemlly coverage, each calengm YU by musisatsly be Tally coverage daductibly baber tecaiving besa i under s poicy. The amoustof fe i
deccidle & inticaed sbove o hia berel! highigh! shee! Once » mambers Sims b covennd servoes in a colonda’ yoir excped his Gedic i amouny, besedls wit begn, Thsls, br e w=anger oyl
T8 Colendar your, no oher hmdy membey w3 be required b mas| he dedeRis betyp facening benels. haong i eigibie be bene s ndes famiy COVRIaGE Rkl hie enfm ity deducivia has bepn
salisled.
*  Panepote; The deducible amooni may be adpsiedbesed on i €03-0Hwg sdsinank aermsed unda e bbmal Revence Code and Teunded b be nearest 356,
«  Asonels: Shosld e Federal G fjrst e o i B hph deductt Pans a8 defnen by e h!malkm&m.ﬂﬂdvmh amount i mCawnvd!bucbntsmdhg’y
Schaule of Marimum Aowances {SMA)

The Scheduie of sz imum Alowances (SMA) 55 nol 118 s0m@ s 3 Usual and Customary ke (ULQ Blue Cross and Bilag Shiekd of Bnck’ SUA & 1y Az dlowstle tharge be PoRssiona] senges, el kot
ol brvied © hose sy vader MedicalSupcal wad Ohor Covernd &mfu above. The SMA is b smount hal potssonal FPO prowder Mve agreeg 1 LDl a8 paymentin Ayl Whes Mmmpo
Ponders, bey Swid 51y balsnce bitng ohar han appicabls o X € InGr copayment ‘Rlesss mép: hmumkw‘bmmum Chasge and Maximin Alowanca g
Prividers whi 60 00l paric psie in e PPO N buek

Tolocste a Paricipatiop Provider: Visiow Wed 2. 5] 23w DEOA cOmipIovidars mnd use our Proviser Froer® pol

b #a8%s deneke b covered ndmdudk who live oukide o w‘\lmlat!nhunmmqwmt cthose subs dpay, ¥tordeg b he grocp’s bndng mingemank

| 20330NGR. 1010
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L\Q‘LEG_W?QE escr "bm’” Dr U;l l"ﬁ;j BlueCroes BhueShisld
Ty

| 100% affer deductible |

BENEFIT HIGHLIGHTS

[GEyEiFa R aET ' 1 BEne Y A
(O her iCoverediservices ; |

= —— A e e —— | e e e

Retail / Mali Service
_Benefits are for oupatent prescrplon drugs 1 x| 100%
Contraceptives
. = - l . loo%
Self-Injectibles
; Sl WSy NI [ -,
Dizbetic Supplies

These banefls are appicatie o the medical plan deductde snd cut-of pochel expense [mittion

Conbacling versus non<contracting pharmacies

¥hen a Blue Crots znd Blua Shield of inoss 1D card with the Blus SCRIPT logo s presanted o & conbracting pharmacy, the mambet is responsitle for 100% of the disscunted

/ of Hltaols

e {deoouns ate based upon BCBSK. negolialed reimbursement arrangements with contracting phammacies) The cockzcling phamacy wil fle the drg clan

clechanicely wih Bue Cross and the member wil be rembursed subjact lo the medical plea’s decuctible ard cul-ol-pockel expense (OPX) hmd,

AL nanegairesiing phannacy, the chargs is not discounied leading b higher drvg costs, and higher cvera health care costs. Non-contracting pharmacies do o Be daims

wih Blos Cross A non-contracing phaimacies, the member must pay for prescriptions in full and (hen fe a claim for aimbursement.
Remembar, usny gorenc ¢ngs wherever possible may belp save money, Ask your health care provider i generics are right for you

Hew cen d ind 3 contracting pharmacy?
Visit our Web si22 &l www,bebst com ® find 2 conlracting phamacy.

[ 20768 0910
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APPENDIX F
LETTER OF UNDERSTANDING BETWEEN WESTCHESTER FIREFIGHTERS SEIU
LOCAL 73, AND THE VILLAGE OF WESTCHESTER COOK COUNTY || RE:
VILLAGE'S POLICY REGARDING DISABILITY :

36
785304 2
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BE 17 RISOLVED by the President end boarc of Trus ot

¢he village of Vestchester, Cook County, flitnels tha ¢ ¢ffee
cive Jonurpy 1. 3929, the cmployse disebiliry peliey & the
villepe 4¢ heredy cetobliched ss follove

REREFITS: During Euployec's fixrt yesrs of Village garvice

the maxivum £llowence for disebilicy 4t one viek 2t Fulj pey

after fmployee hry conploeted ont yrat of Villepe gervi
the meximus t;?)m:mn for perded of éisabiliry iz &#¢ i"m'ﬁ;me:ﬁ‘

BAX TN EUMNELOF VLi
CONFLLTED YEARS MAXLNUIS NUMBER ©OF KT VALY PIY CAFIER F1
07 SERVICE WELKS 41 FULL PAY PAY 1S EXWAUSTED

yeLy bol I e
yerte bul Wl
yerye but wéct
yerwk bwt wnder
yeert but unber
yeexs but undex
venre bt wndex
yeers dut wmdex
yeort dut wndex 10
years RRd over 12 plue one wveek 12 plur one weck
for coch year OVErY fox each yerr over

10, up to 20 weeks 0, up to 20 wrehs

P
DT BN
W Y wa AN

VD T D LD B B
U CD I ENLA B L N

o

ZEOUIBEHENRTE :

{1) ‘'Thic sllowance rovidss pay continuzei e
fied perieds cnly Lif Cwployce g.-. diczbled by illnesncr ::’ g:?;::;fm

{2) Toblc cllowence pericd bezins only upon notificati
by Ewployté to peportment Heod of hie diszbility &5 soon as f_f_ b‘c";sm

(3) AL} Employaes who L¥e dissdlsd for thrae copsecutive
éeye or more shell furnich theitr Depertment Reed with writtr.nczvxfr
dence from & physicien arating:

¢. Ther they sre disgdled
v. MHeturc of illness or injury
e, Vhen they will be capable of returning to work

= o (&) inployee, -for=tha. vrposes. af shase s
ong who ir¢ 2rsigned & regular \:-cnhy work cchadulg 3?;?’335‘3::& {ﬁc
fuil job zequiremants of the Village of ¥Westchesztex



{(3) Pay during Disablitgy A1 ey 2o X
3L ehe tugular salety rate for selaripg ;;;l;'__:;‘;:g ;“": be
Imployres shall be fo¢ , LO0-hour wegk 4, ";,({““d ba,”n eurly
Soard of Trustees of 53,4 Vittage b # Ehe

{8) When an faployer hay tonplete Ly gop, }
taticr full-psy and hell-pey allo\uncc‘ h: mey r:g::«:;;n ?:: "
fev Bddinun 2llowance by completing 28 Lopkg . not n,",‘;"“,
tonsecutdve, of retive employmenty ; ’

{?) When Eoployee hag exhausgeg his 1 =
allovance, duz not s intire helf-pay e!!owanc:?‘t::mmf;’:tf”
qualily for » new maximum 8llowince by comple fng 32 vepks not
netessatily consscutive, of sctive employmeny | !

(8) 11 Erployee should Quellly lor gec ti
non-occupstions) diubi{lty benefics under Fedotarp:r lg?::em
Stacuics, Rules or Regulations, Employer's dislbllily 2} lownncs
pey Vil be reduced by zny chowve benefity reec iveg,

DEPLOYIE'S RESFONSIBILYTY™ 34 s the !mployu'; respon-
sibilicy to: [

Promptly notify thedy dipatinent hpz4 cf thelr
disability;
b Obtain sdequare meCits) taciini LS £petd secovery
€. Frovidt satsuficiory procf of disability ;nd sudb-
it such medlical retwn-tovork clecrance 41 requivred by the

Villege.

LOSS OF ELICIBIL1ITY: 1{ Employes is idseny without pey for
fny recfoen, he can become elipidbie for disabils:y benefitg only

efter returniog to vork,

DISQUALI¥XCATION:: Empleyse shall be dlsqualifi.d for
disability beneFits Tor &Ny of the following Teasons:

a., Madicgl Treatmant : Feilure to Ceke zdequete
ateps To expedits hia Yecovery; refusal co submic tgo medicsl
exsnination r¢ may be required by the Villege, oy refuaal
to zuthorize diselosure of information by 'y physicien ro
ths Village partaining to nis condition;

h. Avoidabla Disabilicy: Dituolllry rervleing frop
&n umlavwful ger or the vse of &leohol or NET€otics or vipla-
rion of Villsge reguiztions:

€. Other Employment: Digabi)iey 2Tising while
Eaployees are enpaged in PETSONI) act{viv{es for profit, or
vhile wvorking for snother tmployer,

The anasc sXpécts tp indefinitely continue the provisions,
&5 above ztzged, but musc necessordly reserve the tight to amend

or terminzte them st gny Lime,



Appendix F

Process: the purpose of the peer review is to evaluate the applicant based on their job-related performance. Scoring
is calculated by adding all points together and dividing by 50 (with a max of 5 points total). Of all reviews turned in
for each candidate, the highest and lowest scores will be thrown out and an average of the remaining reviews will
give the applicant their score.

Using the following numerical scale, assign the appropriate value to each tasks listed below.

Select the numbers which best reflects your appraisal of the individual’s performance and place it on the line. Using
the scale of 1-10 with 10 being the highest ranking and 1 being the lowest raking. Only use whole numbers no
decimals or fractions. The Police and Fire Board will average and calculate the score based on the collective
bargaining agreement. No computations are required by individual peer reviewers

Scale:
10 =100%
9=90%
8=280%
7=170%
6 =60%
5=50%
4=40%
3=30%
2=20%
1=10%

Eligibility: peer review forms will be created for all candidates undergoing the examination and marked with each

individual's name on the sheet. Only members of the bargaining unit will be allowed to fill out one (1) peer review
for each promotional candidate taking the exam. the peer review is not mandatory for bargaining unit member to
complete, but highly encouraged.

Format: Prior to completion of the assessment center and written exam, the Village will host three consecutive
dates (e.g., January 11, 12, 13) that allow bargaining unit members to come in on each shift during a three (3) hour
period and complete peer review forms for each member taking the exam. Notification for the peer review dates
shall be posted ten (10) days prior to the beginning of the peer review process. The Village will host this process
with a Union representative present that is not taking the exam. If all members of the bargaining unit are taking
the promotional exam, a member from another IAFF local can be requested to be present.

All peer review forms will be placed in a sealed box kept in the WFD Station 1, office locked and tagged. Upon
completion of the peer review, the Chief, or his/her designee, will open the box with two (2) bargaining unit
member (who are not taking the exam) present to tally the results. The peer review process results will be tallied
and posted prior to the completion of the assessment center and written exam.



LEADERSHIP SKILLS

___ Communicates effectively in ways that enhance productivity and build respectful
relationships.

____Actively influencing events, initiating required action, and thinking and acting
independently.

___Maintaining a positive attitude and even temperament despite opposition, difficulties and
frustration.

___Is aconstant advocate of the mission of the Westchester Fire Department.

___Reaches sound decisions and committing oneself to a defined course of action.

ABILITY TO WORK WITH OTHERS / TEAMWORK CAPABILITIES

Aware of importance of team collaboration.
Seeks constructive approaches to resolving workplace issues.

___ Promotes community building and diversity initiatives that help employees learn and
respect each other's differences.

____Candidate is involved in department programs that enhance the Westchester Fire
Department's mission and encourages others to be involved.

___ Candidate consistently aids co-workers in learning and improving their skills.



PERSONAL TRAITS

___ Candidate acts with integrity and reflects professionalism to the public.

____ Candidate shows passion and dedication to his/her job while upholding the values of
Westchester Fire Dept especially when it is difficult.

____ Shows ability to control hazardous surroundings with emphasis in protecting self, team, and
the public.

___Has a positive attitude and demeanor.

___Candidate goes above and beyond what is expected to present a positive image of the
department.

FIREFIGHTER SKILLS, KNOWLEDGE, AND ABILITY

____Has mastered the basic skills of firefighting, EMS, technical rescue, hazardous materials,
auto extrication and other skills related to his/her role on the department.

Fellow workers have confidence in candidate’s abilities to control situations and give proper
consideration for safety.

___ Candidate has exceptional knowledge of the rules, regulations, and standard operating
procedures of the Westchester Fire Department.

____ Candidate would be able to take command at an incident if needed remain calm, think
clearly, assess situations, takes appropriate action and be able to adapt as needed.

___ Candidate operates as a member of a firefighting team and does not freelance at emergency
incidents.



PERSONAL INITIATIVE: RELATED TO DEPARTMENTAL GOALS, PROGRAMS AND
OBJECTIVES

__ Works with supervisor(s) and co-workers in planning and building an effective team.

___Is willing to obey instructions of superiors. Follows the chain of command and is willing to
accept unpleasant assignments.

___ Is tactful when raising objections to orders. Does not openly object to orders or criticize the
department, or superiors in the presence of the public or coworkers.

___ Accepts and implements change to improve the effectiveness of the department.

__ Work time is directed toward the needs of the citizens, coworkers and the department.

Office use only
Total Score

Final Score




APPENDIX G

Bestchester Five Bepartment '

RECORD OF SECONDARY EMPLOYMENT '

| refoint parmistion 3¢ shiak: av taetiase e th ot £ ]

Y ol acned 30 hours pat weak. | aba urdurstend thets
» tae e o O s . gl ]
2 Joreant oa s part ol sy Rhowt s fotser of indomuiisicion froms |
il vl
1 ey ind the praiting o wecosdary SOPHYTRIRE b ot ths Praseasbis docretion of the Fire C2isf sad Viega !
! hhstagar of S0 Vitagn of s by roprired fer foricima b l
‘ RAEHTER DATE, ]
;h RIPGUTIRs SGHATURE
NAME OF BMPLOTER i
g WAME OF SUPEIORIOR {
RINERVEOR's PHOKE NUMBER,
ADORESS OF IMAPLOVER _
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APPENDIX H
Shift bidding
Purpose:

Establish the procedure for shift bidding which will occur in September of even numbered years
to affect the next two years. (Example September 2020 bids will occur which will affect the
shifts of 2021 and 2022).

Definitions:

Tiers: a group of department members based on rank and/or seniority.

Procedure:
First, captains shall pick which of the three shifts they will work however they see fit together.
Tier 1 is Lieutenants picking which shift to work based on seniority as a lieutenant.

Tier 2 will consist of the 6 most senior members on the department only filling the top two (2)
spots per shift. Picking will be based on the order seniority.

Tier 3 will consist of the next 6 most senior members on the department only filling the next two
(2) spots per shift. Picking will be based on the order of seniority.

Tier 4 will consist of the next 6 most senior members on the department only filling the next two
(2) spots per shift. Picking will be based on the order of seniority.

Tier 5 will consist of the remaining members on the department filling in the remaining spots per
shift. Picking will be based on the order of seniority.

In the event additional members are added to the department, they will be added into Tier 5 and a
Tiers 6 shall be added if required.

All bidding must be completed by September 30t so that vacation picks can start the first week
of October.

If the Fire Department Chief determines a shift has become excessively short, in between
the Shift Bidding process, the Chief mav consider emergency shift changes. Emergency
changes shall be conducted first on a voluntary basis put out to all Union members. If no
volunteer is found to resolve the emergency change, the chief shall reassign a member
based on departmental need.




Black Shift Red Shift Gold Shift
Captain
Lieutenant (tier 1)
Tier 2 1 1 1
2 2 P
Tier 3 1 1 1
2 2 2
Tier 4 1 1 1
2 2 2
Tier 5 1 1 1






